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Degerli Okuyucularimiz,

Bu sayimizda, is saglig1 ve glivenligi alaninda teknolojik ilerlemeleri ve yenilikgi
stratejileri benimseyerek is glicimiizii korumanin zorunluluguna dair ¢ok yonlii
bir bakis agis1 sunuyoruz. Organizasyonlarda giivenlik ikliminin inceliklerinden,
kaynak islemlerinde zararli maruziyetlerin ele alinmasina ve Yapay Zeka nin (Al)
giivenlik protokollerini yeniden tanimlama potansiyeline kadar genis bir konu
yelpazesini ele aliyoruz. NEBOSH kurumu yoneticilerinden ve diinyaca taninmis
is saghigi ve giivenligi profesyoneli olan sevgili Sophia Edwars ile roportajimiz
sizlerin mesleki gelisimine onemli katkilar saglayacaktir. Yazarlarimiz giivenli
bir calisma ortami olusturmanin 6nemi tzerine degerli gorisler sunmaktadir.
Katilimlartyla bu sayinin zenginlesmesine yardimci olan tiim yazarlarimiza
tesekkiir ederim.

Is saghp ve giivenligine katki yolculugumuz devam ediyor. Bu zorluklari
yonetirken, i¢gorii dolu, eyleme gegirilebilir igerik sunma konusundaki
taahhlidiimiiz degismez. Okuyucularimizi sunulan fikirlerle etkilesime gegmeye,
dergimizin sayfalarini agan bir giivenlik kiiltiiri gelistirmeye davet ediyoruz.
Tiirkce ve Ingilizce dergimizin diinya capinda biiyiik bir okur kitlesine erismis
olmasi sizlerin desteklerinizle gerceklesmistir. Saglik ve giivenlik konusunda
farkindalik yaratmayi hedefleyen bu sayimiz, umarim sizlere ilham verir ve is
yerlerinizde pozitif degisimlere dnciiliik etmenize katkida bulunur.

Birlikte yenilik yapalim, egitelim ve koruyalim.

Gtivenli ve saglikli bir diinya i¢in birlikte calismaya devam edelim.
Saygilarimla...

Dear Readers,

In this issue, we present a comprehensive perspective on adopting technological
advancements and innovative strategies to protect our occupational health
and safety workforce. From the subtleties of safety climate in organizations to
addressing hazardous exposures in welding processes and the potential of Artificial
Intelligence (Al) to redefine safety protocols, our coverage spans a broad spectrum
of topics. Our interview with Sophia Edwards, a globally recognized occupational
health and safety professional and executive at NEBOSH, promises to contribute
significantly to your professional development. Our writers offer invaluable
insights on creating a safe work environment. We thank all contributors who have
enriched this issue with their participation.

Our journey to contribute to occupational health and safety continues. While
navigating these challenges, our commitment to providing insightful, actionable
content remains unchanged. We invite our readers to engage with the ideas
presented, aiming to foster a culture of safety beyond the pages of our magazine.
The global reach of our magazine, available in both Turkish and English, has
been made possible through your support. This issue, aimed at raising awareness
of health and safety, hopes to inspire you and lead to positive changes in your
workplaces.

Let us innovate, educate, and protect together.

Let us continue to work together for a safe and healthy world.

Sincerely,

Editor-in-Chief
Genel Yayin Yo6netmeni
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Kaynak Gazlari ve Dumanlari Uzerine Yapilan Calismalara

Ornekler

Examples Of Studies On Source Gases And Smokes

Ornek 1

Kaynak islerinde diinya ¢apinda
10 milyondan fazla is¢inin ¢aligtigi
tahmin  edilmektedir. =~ Kaynak
dumanina maruz kalma, is¢i sagligi
iizerinde olumsuz etkilere neden
olmaktadir. Renee N. Carey ve
arkadaglarinin “’Avustralya’da
Kaynak Dumanina Mesleki
Maruziyeti Azaltmada Kontrol
Onlemlerinin Kullanimin Etkileyen
Faktorler” konulu calismasi 2023
yilinda ‘Safety and Health at Work’
dergisinde  yayinladi.  Kaynak
islerinde  calisanlarla  miilakat
yontemi ile degerlendirme yaptilar.

Caligma sonucuna goére kaynak
dumaninin zararlarina dair
farkindaligin son yillarda arttig1
ancak kaynak isiyle ugrasan
bircok kisinin hala bu konuda
yeterli Dbilince sahip olmadig
ve Ozellikle Uluslararas1 Kanser
Arastirmalart  Ajansi’nin  (IARC)

kaynak  dumanin1  kanserojen
olarak yeniden siniflandirmasindan
haberdar olmadiklari ortaya

konulmustur. Avustralya ve Yeni
Zelanda’daki kaynakgilarin %37’si
IARC degerlendirmesinden
habersizdirler. Kaynak dumani
zararlarina iligkin endise diizeyinin
degisken oldugu goézlemlenmistir.
Katilimcilar, isgilerin  zararlarin
farkinda olabilecegini, ancak tiim
is¢ilerin bu zararlar konusunda
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Sample 1

Globally, it is estimated that over
10 million workers are engaged
in welding activities. Exposure to
welding fumes has been identified
as a cause of adverse effects on
worker health. In 2023, Renee N.
Carey and colleagues published a
study titled ‘Factors Influencing the
Use of Control Measures to Reduce
Occupational Exposure to Welding
Fume in Australia’ in the ‘Safety
and Health at Work’ journal. This
study involved interviewing welding
workers to assess their perceptions
and practices.

The study’s findings highlighted
an increased awareness of the
hazards of welding fumes in recent
years. However, it was revealed
that many individuals involved
in welding work still need more
awareness about these hazards.
Many people are unaware of the
reclassification of welding fumes as
a carcinogen by the International
Agency for Research on Cancer
(IARC). It was found that 37%
of welders in Australia and New
Zealand need to be made aware
of the IARC assessment. The level
of concern regarding the harms
of welding fumes was variable.
Participants  acknowledged that
while workers might be aware of
the hazards, not all are concerned

Mehmet AKSAN
A Sinifi is Giivenligi Uzmani
Class A Occupational Safety Specialist

Hakan ERDOGAN
A Sinifi is Giivenligi Uzmani
Makine Y. Mihendisi

Class A Occupational Safety Specialist
Mechanical Engineer m.sc.)
NEBOSH Tutor

GradlOSH



endiselenmedigini belirtmislerdir. Ayrica, farkindalik ve
endisenin her zaman eyleme doniismedigi gortilmiistiir.
Bazilari, is¢ilerin iglerini veya diger firsatlar1 kaybetme
korkusuyla kaynak dumani maruziyeti hakkinda
konugmaktan ¢ekinebileceklerini ifade etmistir.

Bu calismanin bazi katilimcilari, kaynak dumaninin
bertaraf edilmesinde isverenlerin sorumluluklarin
bilmesine ragmen yetersiz kalabildiklerini ifade
etmislerdir. Caligmaya gore kaynak dumaninin
kontroliinlin, is yerlerine gore degisiklik gosterse
de genel olarak yetersiz oldugu ve oOzellikle
havalandirmanin ¢ok koétii kullanildigina dair genel
bir kan1 oldugunu gdstermistir. Katilimeilar kontrol
onlemlerinin kullanimindaki en biiyiik engelin maliyet
oldugunu diisiinmektedirler.

POSH Magazine

about these risks. Moreover, it was noted that awareness
and concern sometimes translate into action. Some
participants expressed that workers might hesitate to
speak about exposure to welding fumes due to fears of
losing their jobs or other opportunities.

Some participants in this study expressed that despite
employers being aware of their responsibilities in
mitigating welding fumes, their efforts often need
to catch up. According to the study, the control of
welding fumes generally needs to be improved across
workplaces, particularly concerning the poor use of
ventilation systems. Participants believed that the
primary barrier to implementing control measures was
cost.

Katilmcilar  gorsel yardimcilar ve  videolarin
kullanimin1 ~ igeren  bilgilendirmelerin  yapilmasi
gerekliligini sdylemiglerdir. Sosyal medya, etkili bir
miidahale araci olarak belirtilmis ve yakin zamanda
yapilan bir literatiir incelemesi, sosyal medyanin
is sagligt ve giivenligi mesajlarin1 iletmek igin
kullaniglt bir ara¢ olabilecegi sonucuna varmislardir.
Bu caligmanin sonuglari, Avustralya’daki kaynak
endistrisinde caligsanlar arasinda kaynak dumaninin
zararlar1 ve kontrol dnlemlerinin kullanimi konusunda
farkindalig1 artirmak i¢in 6nemli iggdriiler ve Oneriler
saglamigtir [1].

Ornek 2

2023 yilinda yapilan 13. Ulusal Kaynak Teknolojisi
Kongresinde ‘Kaynak Sirasinda Olusan Gaz, Duman ve
Tozlarmn insan Saglhigma Etkileri ve Onerilen Is Saghg
ve Giivenligi Tedbirleri’ bildirisi yayilanmistir. Hakan
Erdogan ve arkadaglarinin yaptigi akademik ¢aligmada
kaynak sirasinda olusan gaz ve dumanlarm kullanilan
malzemenin cinsi, kaynak yOntemi ve c¢evresel
kosullar gibi bircok faktore bagli olarak degiskenlik
gosterdigi ortaya konulmustur. Kaynak dumani ve
gazlarinin, havadaki partikiil madde konsantrasyonunu
arttirdig1 ve yerel hava kalitesini olumsuz etkiledigi
gbzlemlenmistir. Bu durumun, o6zellikle kapali ve
havalandirmanin yetersiz oldugu alanlarda daha
belirgin oldugu belirtilmistir.
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The study highlighted the necessity of using visual
aids and videos in awareness campaigns. Social media
was identified as an effective intervention tool, and a
recent literature review concluded that it could be a
valuable means to disseminate occupational health
and safety messages. The findings of this study have
provided significant insights and recommendations for
increasing awareness among workers in the Australian
welding industry about the hazards of welding fumes
and the implementation of control measures

Sample 2

At the 13th National Welding Technology Congress
in 2023, a paper titled ‘The Effects of Gases, Fumes,
and Dusts Generated During Welding on Human
Health and Proposed Occupational Health and
Safety Measures’ was published. The academic study
conducted by Hakan Erdogan and colleagues revealed
that the gases and fumes generated during welding
vary depending on several factors, such as the type
of material used, welding method, and environmental
conditions. It was observed that welding fumes and
gases increase the concentration of particulate matter
in the air and negatively affect local air quality. This
effect is particularly pronounced in enclosed areas with
inadequate ventilation.



Is saghg ve giivenligi agisindan gazlar, dumanlar
ve tozlara maruziyetin etkilerini yok etmek veya en
aza indirmek i¢in Erdogan ve arkadaslar asagidaki
stratejiler Onerilmistir.

- Giivenli Calisma Sistemleri (Safe Systems of Work -
SSOW) tasarlanmalidir.
-Genelvelokalhavalandirmayontemlerikullanilmalidir.
Proses sirasinda olusan hava kirleticilerinin calisma
alanina dagilmasini engellemek ve bu kirleticilerin
calisma ortamindaki seviyelerini belirlenen esik
degerinin altina indirmek havalandirma sisteminin
tasarlanmasindaki temel amaci olusturmalidir.
-Kaynakgei, kapalimekanlarda ¢aligmaktan kaginmalidir.
-Kaynak¢mnin faaliyet gosterdigi yerlerde, hava
dolasimini engelleyen yapisal d6geler bulunmamalidir.
-Kaynak faaliyetleri, diger islemlerden izole edilmis bir
alanda gergeklestirilmelidir.

-Paslanmaz veya sert ylizey gibi bazi elektrotlarla veya
kursun veya kadmiyum kapli ¢elik ve diger metaller
veya kaplamalar iizerinde kaynak yapmak son derece
toksik dumanlar iretir, bu nedenle 6zel havalandirma
gerektirir. Bu tiir durumlarda, maruz kalma miimkiin
oldugunca diisiik tutulmali ve esik limit degerlerinin
altinda olmalidir. Bu amac¢ i¢in lokal egzoz veya
mekanik havalandirma kullanilabilir.

-Kaynak sirasinda olusan gaz ve dumanin yayilmasini
engellemek icin lokal emis sisteminin agzi, kaynak
alanina olabildigince yakin konumlandirilmalidir.
-Gerekli bakim, onarim ve uygun filtre degisiklikleri
diizenli olarak yetkili kisilere yaptirilmalidir.

-Kapali alanlarda olusan ozon, azot dioksit, karbon
monoksit ve diger zararli gazlar calisanlarin saglig
icin ciddi riskler olusturabilir. Kapali alanda yapilacak
kaynak isleri oncesinde detayli bir risk degerlendirmesi
ve acil durum plan1 hazirlanmalidir.

-Kaynak islemleri; yagdan arindirma, temizleme veya
pliskiirtme islemlerinden gelen klorlu hidrokarbon
buharlarina yakin yerlerde yapilmamalidir. Arkin 1s1
ve 1sinlari, fosgen adli son derece toksik bir gaz ve
diger tahris edici iirlinleri olusturmak iizere ¢oziicii
buharlariyla tepkimeye girebilir.

5 2024 Mart-Nisan | March-April

POSH Magazine

In terms of occupational health and safety, Erdogan and
colleagues have recommended the following strategies
to mitigate or minimize the effects of exposure to gases,
fumes, and dust:

- Safe Systems of Work (SSOW) should be designed.

- General and local ventilation methods should be
used. The primary purpose of the ventilation system
design should be to prevent the spread of air pollutants
generated during the process to the working area and
to reduce the levels of these pollutants in the work
environment to below the established threshold values.
- Welders should avoid working in enclosed spaces.

- The areas where the welder operates should not
contain structural elements that impede air circulation.
- Welding activities should be carried out in an area
isolated from other processes.

- Welding with specific electrodes such as stainless or
hard surfaces or on steel coated with lead or cadmium
and other metals or coatings produces highly toxic
fumes and thus requires special ventilation. Exposure
should be kept as low as possible and below threshold
limit values in such cases. Local exhaust or mechanical
ventilation can be used for this purpose.

- To prevent the spread of gas and fume generated
during welding, the mouth of the local suction system
should be positioned as close to the welding area as
possible.

- Authorized personnel should regularly carry out
necessary maintenance, repairs, and appropriate filter
changes.

- Harmful gases such as ozone, nitrogen dioxide, carbon
monoxide, and others generated in enclosed spaces can
pose serious health risks to workers. Before welding
work in enclosed spaces, a detailed risk assessment and
emergency plan should be prepared.

- Welding operations should not be performed near
areas with chlorinated hydrocarbon vapors from
degreasing, cleaning, or spraying processes. The arc’s
heat and rays can react with solvent vapors to produce
phosgene, a highly toxic gas, and other irritants.

- Welding operators must read and understand



- Kaynak operatorlerinin kaynak ekipmani ve tiiketim
malzemeleri i¢in malzeme giivenlik bilgi formunu
(SDS) okuyup anlamalar1 gerekmektedir.

- Kaynak islerinde ¢aliganlar, kirli havanin solunmasini
onleyecek sekilde tasarlanmis ylizeyi alev almayan ilgili
standartlardaki 6zelliklere sahip solunum koruyucular
kullanilmalidir.

- Calisanlara i3 saghgr ve giivenligi egitimleri
verilmelidir. ~ Caligsanlarin  tehlikeler  konusunda
bilgilendirilmesi ve egitilmesi gerekmektedir.

- Partikiil veya toz filtresinin gerekli oldugu ancak gazin
da ortaya ¢iktig1 durumlarda, gaz miktar1 sinir degerin
altinda ise aktif karbon filtreli partikiil maskesi tercih
edilebilir.

- Ortam Olctimleri periyodik olarak yapilmalidir.

- Kaynakgilarin saglik durumlarmin periyodik olarak
kontrol edilmesi, maruz kaldiklar: tehlikeli maddelerin
viicutlarina etkilerini 6l¢mek i¢cin dnemlidir.

- Kaynak islemi sirasinda olusan toz, gaz ve dumanlarin
yangin ve patlama risklerinin bertaraf edilmesi i¢in plan
ve prosediirler olugturulmalidir.

- Kaynak alanina sadece egitim almis ve gerekli kisisel
koruyucu donanim (KKD) kullanan kisilerin erigimine
izin verilmelidir.

- Kaynak iglemi sirasinda olusabilecek kazalara karsi
ilk yardim ekipmani bulundurulmali ve calisanlar ilk
yardim konusunda egitilmelidir.

- Kaynak yapilan alanda kolaylikla tutusabilecek
malzemelerin bulunmamasi gerekmektedir.

- Kaynak gazlar1 seviyesinin, miisaade edilen azami
smir degerlerini asip asmadigin tespit edilebilmesi
icin gaz detektorleri kullanilabilir.

- Elle yapilan kaynak isleri robot ile yapilabiliyorsa
robot kaynagi tercih edilmelidir.

+ D

¢ @/
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WELDING PROCESS T
OPTIMIZATION _‘ E

TeI

Giliniimiizde gelisen teknolojiye bagli olarak kullanim
alan1 yayginlasan yapay zeka uygulamalar1 (Al), kaynak
sirasinda olusan gaz, duman ve tozlarin insan sagligina
etkilerini bertaraf etme amaciyla kullanilabilmektedir.
Bu kapsamda Al'min kullanim alanlarindan bazilar
asagida belirtilmistir:

CALBRATION

*Sensor ve kameralar ile siirekli olarak gaz, duman
ve toz seviyeleri izlenilebilir ve tehlike olusturacak
limitlere ulasilmas1 halinde, Al yardimiyla uyar
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the Material Safety Data Sheet (SDS) for welding
equipment and consumables.

- Workers in welding jobs should use respiratory
protectors  designed to prevent inhalation of
contaminated air, which meet the relevant standards
and are flame resistant.

- Occupational health and safety training should be
provided to employees. Workers should be informed
and trained about hazards.

- When a particle or dust filter is necessary, but gases
are also present. A particulate mask with an activated
carbon filter can be preferred if the gas amount is below
the limit value.

- Ambient measurements should be conducted
periodically.

- Periodic health checks of welders are essential to
measure the effects of hazardous substances they are
exposed to on their bodies.

- Plans and procedures should be developed to mitigate
fire and explosion risks from dust, gas, and fumes
generated during welding.

- Only individuals who have received training and use
the necessary personal protective equipment (PPE)
should be allowed access to the welding area.

- First aid equipment should be available for accidents
during welding, and workers should be trained in first
aid.

- Easily ignitable materials should not be present in the
welding area.

- Gas detectors can be used to determine whether
welding gas levels exceed permissible maximum limit
values.

- Robot welding should be preferred if robots can do
manual welding jobs.

With the widespread use of artificial intelligence
(Al) applications due to advancing technology, Al
can mitigate the effects of gases, fumes, and dust
generated during welding on human health. Some of
the applications of Al in this context are as follows:

- Continuously monitor gas, fume, and dust levels with
sensors and cameras and use Al to provide warnings



verilmesi ve havalandirma sistemlerinin optimal sekilde
yOnetilmesi saglanabilir.

*Yaklasmakta olan tehlikeli durum algilanarak
caliganlarin 6nceden uyarilmasi saglanabilir.

*Kaynak sirasmnda olusan gaz, duman ve tozlar ile
ilgili olusturulan veri setleri Al algoritmalartyla analiz
edilebilir. Bu sayede hangi faktorlerin gaz, duman
veya toz emisyonlarmi artirdig1 veya azalttig1 daha iyi
anlagilabilir.

*Kaza ve kok neden analizleri yapilarak muhtemel
kazalarin nerede ve ne zaman olacagi Al ile tahmin
edebilir.

*Sanal gergeklik (VR) ve artirilmis gerceklik (AR)
simiilasyonlarinin yapay zeka destekli yapilmasiyla
calisanlara gercek diinya kaynak deneyimi giivenli bir
ortamda sunulabilir.

*Muhtemel kaza ve olay algoritmalarinin analiz
edilmesiyle risk degerlendirmesi ve acil durum
planlarinin daha etkin olmas1 saglanabilir.

*Al destekli Internet of Things (IoT) ve sensor
teknolojileri kaynakc¢i egitiminde kullanilarak gergek
zamanli veri toplama ve analiz imkani saglanabilir.
*Al, kaynak yaparken kullanilacak en uygun
malzemeler, ekipmanlar, gazlar, teknikler vb. hakkinda
onerilerde bulunabilir [2].

Referanslar (References)
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and optimally manage ventilation systems when
hazardous limits are reached.

- Warning of approaching hazardous conditions to
workers.

- Data sets related to gases, fumes, and dust generated
during welding can be analyzed with Al algorithms.
This can help better understand which factors increase
or decrease gas, fume, or dust emissions.

- Accident and root cause analyses can be performed,
and potential accidents can be predicted with Al

- Virtual reality (VR) and augmented reality (AR)
simulations supported by artificial intelligence can
offer workers a real-world welding experience in a safe
environment.

- Analysis Potential accident and event algorithms can
enhance risk assessment and emergency plans.

- Al-supported Internet of Things (loT) and sensor
technologies can be used in welder training for real-
time data collection and analysis.

- Al can provide recommendations on the most suitable
materials, equipment, gases, techniques, etc., to be
used during welding [2].

[1] Renee N. Carey N. R., Fritschi L., Nguyen H., Abdallah K., Driscoll R. T., Factors Influencing the Use of
Control Measures to Reduce Occupational Exposure to Welding Fume in Australia: A Qualitative Study, Safety

and Health at Work, 384- 389, 2023.

[2] Erdogan H., Ozmen M., Ozkan M., Sentiirk A., Kaynak Sirasinda Olusan Gaz, Duman Ve Tozlarm insan
Sagligima Etkileri Ve Onerilen Is Saghg: Ve Giivenligi Tedbirleri, Kaynak Teknolojisi 13. Ulusal Kongre Ve

Sergisi’,2023.

[3] https://www.freepik.com/free-photo/view-welder-action-workshop 41420891 .htm#fromView=search&page
=1&position=16&uuid=d4347cc9-bbed-4002-9a84-afcfc21ad7c4
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Hello, first and foremost, we are
immensely grateful for dedicating
your valuable time to us. We kindly
request you to answer the questions
below and send them back to us.
The team at POSH magazine is
thankful for your support and
delighted to have it.

Who is Sophie Edwards? May 1
request you to kindly introduce

yourself?

My role is the Head of EU &
UK Business Development for
NEBOSH, over the years in
working as a learning partner and
in business development, 1 have
gained a wealth of knowledge and
experience liaising and building
relationships with key stakeholders
and regulators, as well as governing
bodies. Understanding the needs
and commercial requirements to
facilitate as a learning partner and
collaboration between corporate
organisations.

My main aim is working closely
with key stakeholders and learning
partners in both the UK and
EU, to create effective business
development strategies. Working in
collaboration with the HSE, I[IRSM,
RoSPA By combining market
intelligence and data resources.
Prioritizing  initiatives  through
collaboration  and  cultivating
relationships both internally and
externally to foster growth and
enhance our learning partners

offering.

A key focus is building strong
connections  with  government
departments, employers, employer
organisations and OSH regulatory
bodies, as well as professional
organizations. This involves
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Merhaba,  oncelikle  degerli
vaktinizi bize aywrdigimz icin
¢cok tesekkiir ederiz. Asagidaki
sorular1 yanitlamanizi ve bize
geri gondermenizi rica ediyoruz.
POSH dergisi ekibi olarak
desteginiz icin miitesekkiriz ve bu
destege sahip olmaktan mutluluk
duyuyoruz.

Sophie Edwards kimdir?
Kendinizi tanitmanizi rica
edebilir miyim?

NEBOSH’ta AB ve Birlesik
Kralllk Is Gelistirme Baskani
olarak gbrev yapmaktayim ve
yillar boyunca egitim ortagi olarak
ve ig gelistirme alaninda galisarak
kilit paydaslar, diizenleyiciler ve
yonetim organlan ile irtibat kurma
ve iliski kurma konusunda zengin
bir bilgi ve deneyim kazandim,
kurumsal organizasyonlar arasinda
bir 6grenme ortagl ve is birligini
kolaylastirmak icin ihtiyaglari ve
gereksinimleri anladim.

Ana hedefim, etkili is gelistirme
stratejileri olusturmak i¢in hem
Birlesik Krallik hem de AB’deki
kilit  paydaglar ve  Ogrenme
ortaklariyla yakin bir sekilde
calismaktir. Pazar istihbarati ve
veri kaynaklarimi birlestirerek HSE,
IIRSM, RoSPA ile is birligi i¢inde
caligmaktayim. Bilylimeyi tesvik
etmek ve Ogrenme ortaklarimizin
sunduklarint gelistirmek i¢in hem
dahili hem de harici iliskileri
geligtirmek ve isbirligi yoluyla
girisimlere dncelik veriyorum. Odak
noktamiz, hiikiimet departmanlart,
igverenler, igveren oOrgiitleri ve
OSH  diizenleyici  kurumlarla,
ayni zamanda profesyonel
organizasyonlarla giicli  baglar
kurmaktir. Bu, AB ve uluslararasi
pazarlarda NEBOSH niteliklerinin
tercih edilmesini tesvik etmek ve
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NEBOSH - Head of (EU & UK)
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advocating and encouraging the preference of
recognition to mandate or regulate NEBOSH
qualifications within the EU and international markets,
providing ongoing support to our Learning Partners.

Additionally, I help contribute to the planning of
NEBOSH product development by considering the
specific requirements and needs of the UK markets,
utilizing global market intelligence to inform and liaise
internally for strategic growth.

NEBOSH

The National Examination
Board in Occupational
Safety and Health

Please kindly delineate your professional trajectory
within occupational health and safety. What factors
influenced your decision to specialize in the health
and safety field?

1 lived overseas for many years where Health & Safety
and training and educational standards were very
different to the UK standards. Upon my return I entered
the HVACR (Heating , Ventilation, Air Conditioning,
Refrigeration) industry as a training provider/learning
partner working with many awarding bodies, and
organisations globally for many years and successfully
being a key part in the sale of the business to a OSH
organisation. [ also studied for my teacher training
and assessor awards as well as business management. [
then went onto Manufacturing and product development
for 3 years which gave me immense knowledge from
another industry, eventually leading me back into the
OSH sector with NEBOSH.

My passion for training and exploring, led me into
working with industries globally and leading me into
other educational remits such as Health & Safety.

The importance of having the right training and
education saves lives and it is paramount that we
maintain and instil into the mindset of every learner
and organisation that NEBOSH qualification not
only is paramount to saving lives, but also enhances
leadership and focuses on well being.
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O0grenim ortaklarimiza stirekli destek saglamak
anlamma geliyor. Ek olarak, Ingiltere pazarlarinin
0zel gereksinimlerini ve ihtiyaglarini dikkate alarak
NEBOSH iiriin gelistirmesine katkida bulunuyorum
ve stratejik biiylime icin igsel olarak bilgilendirme ve
is birligi yapmak amaciyla kiiresel Pazar istihbaratini
kullaniyorum.

nebosh

Liitfen mesleki yolunuzu is saghg ve giivenligi
icinde aciklayimz. Saghk ve giivenlik alaninda
uzmanlasma kararmizi hangi faktorler etkiledi?

Yillarca yurt disinda yasadim ve orada Saglk &
Giivenlik ile egitim ve gretim standartlari, Ingiltere
standartlarindan ¢ok farkliydi. Ulkeme dondiigiimde,
bir¢ok 6diil veren kurum ve kiiresel orgiitlerle ¢alisan
bir egitim saglayicisi/6grenim ortagr olarak HVACR
(Isitma, Havalandirma, Klima, Sogutma) endiistrisine
girdim ve bir OSH kurulusuna isletmenin satiginda
basarilt bir sekilde anahtar bir rol oynadim. Ayrica,
Ogretmen egitimi ve degerlendirici odiilleri ile isletme
yonetimi iizerine egitim aldim. Daha sonra, baska bir
endiistriden biiyiik bir bilgi birikimi elde ettigim Uretim
ve {Urlin gelistirme alaninda 3 y1l gecirdim, bu da beni
sonunda NEBOSH ile OSH sektoriine geri dondiirdii.

Egitim ve kesfetme tutkum, beni kiiresel endiistrilerle
calismaya ve Saglik & Giivenlik gibi diger egitim
alanlarina yonlendirdi.

Dogru egitim ve Ogretimin hayat kurtardiginin
onemi biylktiir ve NEBOSH niteliklerinin sadece
hayat kurtarmakla kalmayip, ayni zamanda liderligi
gelistirdigi ve iyilik haline odaklandigi her &grenen
ve kurulusun zihniyetine slirdirmemiz ve asilamamiz
gerekiyor.
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Could you talk about the NEBOSH institution? What
types of training and certifications are offered? What
is the importance of the training programs offered by
NEBOSH for professionals in occupational health
and safety, and how are these programs constantly
updated? Please also inform us about the global
recognition and validity of the certificates issued.

The National Examination Board in Occupational
Safety and Health (NEBOSH) provides health, safety
and environmental qualifications. Our qualifications
help to raise the competence of safety and environmental
professionals as well as individuals at all levels in
the workplace — some of our qualifications are also
recognised by professional bodies such as IOSH, [IRSM
and BCSP and are in conjunction with the HSE.

We have a dedicated Product Development team who
regularly review our suite of qualifications, working
with and consulting industry professionals to ensure
our qualifications are fit for purpose and help learners
in the workplace. Below are the pathways from our
Awards, Certificates, Diplomas and Masters.

Is it being considered to offer the ‘NEBOSH Level
6 International Diploma for Occupational Health
and Safety Management Professionals’ training in
Turkish or other languages?

The NEBOSH International General Certificate in
Occupational Health and Safety is our most popular.
qualification and is taken by thousands of people
around the world. It is available to study in multiple.
languages including:

English, Arabic, Russian, Turkish,
(European), Spanish (European), French

Portuguese

With regards to the Diploma, we always endeavour
to focus on quality and consistency within our
organisation and how we can enhance our offering
further. Languages are always looked at and we will
consider this when the logistics and time is right to
offer the Diploma in other languages.
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INTERNATIONAL 2
DIPLOMA EDI] :

Ulusal Is Sagligi ve Giivenligi Smav Kurulu
(NEBOSH), saglik, giivenlik ve c¢evre alaninda
nitelikler sunar. Niteliklerimiz, is yerindeki tim
seviyelerdeki bireylerin yani sira giivenlik ve ¢evre
profesyonellerinin yetkinligini artirmaya yardimci olur
- niteliklerimizden bazilar1 IOSH, IIRSM ve BCSP gibi
profesyonel kuruluslar tarafindan da tanmir ve HSE ile
isbirligi i¢indedir. Diizenli olarak niteliklerimiz serisini
gbzden geciren ve niteliklerimizin amaglarina uygun
oldugundan ve is yerindeki Ogrenenlere yardimci
oldugundan emin olmak icin sektdr profesyonelleriyle
calisip onlara danisan adanmus bir Uriin Gelistirme
ekibimiz bulunmaktadir. Asagida, Odiillerimizden,
Sertifikalarimizdan, Diplomalarimizdan ve Yiiksek
Lisans programlarimizdan olusan yollar bulunmaktadir.

‘NEBOSH 1is Sagh@i ve Giivenligi Yonetimi
Profesyonelleri icin Seviye 6 Uluslararasi Diploma’
egitiminin Tiirkce veya baska dillerde verilmesi
diisiiniilmekte midir?

NEBOSH Uluslararas1 Genel Is Saghigi ve Giivenligi
Sertifikasi, diinya capinda binlerce kisi tarafindan
alman en popiiler niteligimizdir. Bu sertifika, birden
fazla dilde egitim alinabilme imkan1 sunar, bunlar:

Ingilizce, Arapga, Rusca, Tiirkge, Portekizce (Avrupa),
Ispanyolca (Avrupa) Fransizca

Diploma ile ilgili olarak, organizasyonumuzda
her zaman kaliteye ve tutarlilia odaklanmayi ve
sundugumuz hizmeti nasil daha da gelistirebilecegimizi
amaglariz. Diller her zaman g6z 6niinde bulundurulur
ve Diplomayr diger dillerde sunmanin lojistik ve
zamani uygun oldugunda bunu degerlendiririz.
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NEBOSH Qualification Overview

nebosh

Award
Foundation i
"Emﬂmw:;m NEBOSH HSE Introduction to ~ NEBOSH Health and Safety
Qu alificalion Incident Investigation at Work Qualificafion
o MEBOSH HSE Award in
"EBOS“ZIm_""‘Q with Managing Risks and Risk
ng Assessment at Work
NEBOSH Qualification Overview 0

Certificate

o - - - n.

bosh

Technical and
Managerial

SHE Managers/
Leaders and
Business Leaders

NEBOSH Qualification Overview

0 nebosh

Diploma

SHE Managers/
Leaders and
Business Leaders
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NEBOSH Qualification Overview

SHE Professionals/

Leaders

Mz ent - MSc in Enviro
Management

How do you perceive NEBOSH'’s contribution to
shaping the future landscape of occupational health
and safety?

NEBOSH is an internationally recognised charity and
organisation that plays an important role in the health,
safety and environmental professional community.
By having the NEBOSH qualifications, individuals/
learners and their employers, can improve the lives of
people around the world by keeping their colleagues
and their communities safe from work-related accidents
and ill-health.

Our Vision - We enable and inspire the world of work
and wider environment to be a safer and healthier
place.

By collaborating and working with organisations
such as the Ministry of Labour, Ministry of Education,
TISK and corporate organisations, we can gain
further traction to highlight the importance of our
internationally recognised qualifications to help to
raise the competence of safety and environmental
professionals, as well as individuals at all levels in the
workplace.

Working with highly respected by governments,
employers, and our learners. Improving people’s
knowledge and skills in workplace health, safety,
environment, risk and wellbeing can benchmark levels
of competency, in turn, lead to fewer accidents and cases
of work-related ill health, an improved environment
and greater levels of wellbeing.

We collaborate with organisations such as HSE,
INSHPO, BCSP, RoSPA, IIRSM and government bodies
to raise the profile and recognition of the profession,
raise standards and share best practice to further
educational opportunities.

Our Vision - We enable and inspire the world of work
and wider environment to be a safer and healthier.
Our Mission - We provide world-class and accessible,
health, safety, environment, risk, and wellbeing.
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nebosh

O

Masters

NEBOSH’un is saghg ve giivenliginin gelecekteki
goriiniimiinii  sekillendirmeye katkistmm  nasil
goriiyorsunuz?

NEBOSH, saglik, giivenlik ve c¢evre profesyonel
toplulugunda o6nemli bir rol oynayan uluslararasi
tanmnan bir hayir kurumu ve organizasyondur.
NEBOSH niteliklerine sahip bireyler/6grenenler ve
onlarin igverenleri, meslektaslarin1 ve topluluklarimi
isle ilgili kazalar ve hastaliklardan koruyarak diinya
capinda insanlarin hayatlarini iyilestirebilir.
Vizyonumuz - Is diinyasim1 ve genel cevreyi daha
giivenli ve saglikli bir yer haline getirmeyi saglamak
ve ilham vermek.

Calisma ve Egitim Bakanliklari, TISK ve kurumsal
organizasyonlar gibi kuruluslarla isbirligi yaparak ve
onlarla calisarak, uluslararasi tanman niteliklerimizin
Oonemini vurgulamak ve is yerindeki tiim seviyelerdeki
bireylerin yani sira giivenlik ve ¢cevre profesyonellerinin
yetkinligini artirmaya daha fazla katkida bulunabiliriz.
Hiikiimetler, igverenler ve Ogrenenlerimiz tarafindan
yuksek derecede saygi goren bir kurulus olarak, is
saglhig, giivenligi, c¢evre, risk ve iyilik halindeki
bilgi ve becerileri gelistirerek yetkinlik seviyelerini
belirleyebilir, bu da daha az kaza ve isle ilgili saglik
sorunlarina, iyilestirilmis bir ¢evreye ve daha yiiksek
tyilik hali seviyelerine yol agabilir.

HSE, INSHPO, BCSP, RoSPA, IIRSM ve hiikiimet
organlar1 gibi kuruluslarla igbirligi yaparak meslegin
profilini ve tanmmasimi artirmak, standartlari
yukseltmek ve en iyi uygulamalar paylasarak egitim
firsatlarini1 daha da ilerletmek i¢in caligiyoruz.
Vizyonumuz - is diinyasim ve daha genis cevreyi
daha giivenli ve saghikh bir yer haline getirmeyi
saglamak ve ilham vermek.

Misyonumuz - Diinya capinda sinifinda ve erisilebilir
saghk, giivenlik, cevre, risk ve iyilik hali nitelikleri
ve hizmetleri saglamak.



Can you provide information about the ‘International
Technical Certificate in Oil and Gas Operational
Safety’ training and certification? What is the
acceptability status of this certificate in the oil and gas
sector?

This qualification is for those working in the oil and
gas (or related) industries, who need to gain a sound
understanding of the principles of operational health
and safety that apply in their specialist area.

For some, the International Oil and Gas Certificate
can be an important step towards establishing a
lifelong professional career in occupational health and
safety. Some who take their International Oil and Gas
Certificate progress on to one of our Diploma level
qualifications.

NEBOSH strongly recommend that you should already
have an underpinning knowledge of health and safety
issues prior to taking the course equivalent to the
NEBOSH International or National General Certificate
in Occupational Health and Safety.

NEBOSH do recommend that learners have an
underpinning knowledge of safety issues within the Oil
& Gas industry which they may have already achieved
by studying a NEBOSH General Certificate level
qualification.

NEBOSH also recommends that learners undertaking
this qualification should reach a minimum standard
of English equivalent to an International English
Language Testing System (IELTS) score of 6.0 or higher
in IELTS tests.

For further information please see the latest version of
the IELTS Handbook or consult the IELTS website.

MANAGING HEALTH

AND SAFETY IN THE
wiemasemecentar INTERNATIONAL

HEALTH AND SAFETY
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‘International Technical Certificate in QOil and
Gas Operational Safety’ egitimi ve sertifikasyonu
hakkinda bilgi verebilir misiniz? Bu sertifikamin
petrol ve gaz sektoriinde kabul edilebilirlik durumu
nedir?

Bu yeterlilik, petrol ve gaz (veya ilgili) endiistrilerinde
calisan ve kendi uzmanlik alanlarinda gegerli olan
operasyonel saglik ve giivenlik ilkeleri hakkinda
saglam bir anlayis kazanmas1 gereken kisiler i¢indir.

Bazilart igin Uluslararasi Petrol ve Gaz Sertifikasi,
is saghgr ve giivenligi alaninda Omiir boyu siirecek
profesyonel bir kariyer olusturma yolunda dnemli bir
adim olabilir. Uluslararasi Petrol ve Gaz Sertifikasi alan
bazi kisiler Diploma seviyesindeki yeterliliklerimizden
birine gegmektedir.

NEBOSH, NEBOSH Uluslararasi veya Ulusal Is
Saglig1 ve Giivenligi Genel Sertifikasina esdeger kursa
katilmadan 6nce saglik ve giivenlik konularinda temel
bilgilere sahip olmaniz1 siddetle tavsiye eder.

NEBOSH, o&grencilerin NEBOSH Genel Sertifika
diizeyinde bir yeterlilik egitimi alarak elde etmis
olabilecekleri Petrol ve Gaz endiistrisindeki giivenlik
konularma iligkin temel bilgilere sahip olmalarm
tavsiye etmektedir.

NEBOSH ayrica, bu yeterliligi tistlenen dgrencilerin
IELTS smavlarinda 6.0 veya daha yiiksek bir
Uluslararasi Ingilizce Dil Test Sistemi (IELTS) puanina
esdeger bir minimum Ingilizce standardina ulasmalarini
onermektedir.

Daha fazla bilgi i¢in liitfen IELTS El Kitabimin en son
stirimiine bakin veya IELTS web sitesini ziyaret edin.



Are there any events organized by NEBOSH that
everyone can attend? (competitions, seminars,
congresses, etc.)

NEBOSH has partnered with Intersec to provide
‘NEBOSH Day, a day of expert seminars at the
Intersec Conference and Exhibition in Dubai (January
2024)

* NEBOSH Diploma Scholarship — applications open
around May

o The NEBOSH L’Oréal International Bursary offers

five paid-for places to study the NEBOSH International
General Certificate in Occupational Health and Safety.
Applications will open in January or February 2024.

 NEBOSH Alumni. Anyone who holds a NEBOSH
Diploma or Masters is eligible to join this free

community where members get access to events,
webinars, expert articles and much more.

What would you recommend for those wishing to
work in the UK’s occupational health and safety field?

This industry and sector is fit for all genders and we
need to embrace and empower those who wish to
enter the Occupational, Health and Safety Arena with
Equality and Diversity.

To be confident and the passion and commitment to
make a difference to not only your own life but people’s
lives around you. Build your knowledge and skill set
to be able to help organisations keep their staff safe,
healthy, well and happy.

Ensuring you play a part in making organisations
understand the value of health and safety and the
importance around it and to maintain it, with resilience,
and sustainability.

Speak with organisations and recruiters to gain an
understanding of the qualifications and experience.
Required, and to fulfil the requirements. Understand
that there is a variety of roles at all levels.

1o take on the challenges and learn from them, use
the influence of others, and recognise why everyone’s
wellbeing matters and why there is always more we can
do.

Ensure you build your networks — with professional
OSH and other H&S organisations, memberships,
working groups, peer groups — volunteer where you can
and share your expertise to individuals and attend as
many events as possible to gain your knowledge.
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NEBOSH tarafindan diizenlenen ve herkesin
katilabilecegi etkinlikler var m? (yarismalar,
seminerler, kongreler, vb.)

NEBOSH, Dubai’deki Intersec Konferanst ve
Sergisinde (Ocak 2024) uzman seminerlerinden olusan
bir giin olan ‘NEBOSH Giinii’ saglamak i¢in Intersec
ile ortaklik kurdu

- NEBOSH Diploma Bursu - bagvurular Mayis ay1
civarinda agiliyor

- NEBOSH L’Oréal Uluslararast Burs Programu,
NEBOSH Uluslararas: Is Saghig: ve Giivenligi Genel
Sertifikas1 egitimi i¢in bes licretli yer sunmaktadir.
Bagvurular Ocak veya Subat 2024°te agilacaktir.

- NEBOSH Mezunlari. NEBOSH Diplomasina
veya Yiksek Lisansina sahip olan herkes, lyelerin
etkinliklere, web seminerlerine, uzman makalelerine
ve ¢ok daha fazlasina erigebildigi bu iicretsiz topluluga
katilmaya hak kazanir.

Birlesik Krallik’ta is saghg1 ve giivenligi alaninda
calismak isteyenlere neler tavsiye edersiniz?

Bu endiistri ve sektor, tiim cinsiyetler i¢in uygundur ve Is
Saglig1 ve Giivenligi Alanina girmek isteyenleri Esitlik
ve Cesitlilik ile kucaklamamiz ve giiclendirmemiz
gerekiyor. Kendi hayatinizi ve ¢evrenizdeki insanlarin
hayatlarin1  degistirecek tutku ve taahhlide sahip
olmak i¢in kendinize gilivenin. Organizasyonlarin
personelini giivende, saglikli, iyi ve mutlu tutmalarina
yardimeci olacak bilgi ve beceri setinizi gelistirin.
Organizasyonlarin saglik ve giivenligin degerini ve
etrafindaki Onemi anlamalarini ve bunu direng ve
stirdiiriilebilirlik ile siirdiirmelerini saglama konusunda
bir rol oynadiginizdan emin olun. Nitelikler ve deneyim
hakkinda bir anlayig kazanmak i¢in organizasyonlar ve
ise alim uzmanlart ile konusun. Gerekli olani yerine
getirin ve tim seviyelerde cesitli roller oldugunu
anlaym. Karsilasilan zorluklar1 kabullenin ve onlardan
Ogrenin, baskalarinin etkisini kullanin ve herkesin
iyiliginin neden onemli oldugunu ve hepimizin daha
fazlasi yapabilecegimizi taniym. Aglarimizi kurun
— profesyonel ISG ve diger H&S organizasyonlar,
iyelikler, calisma gruplari, akran gruplari ile — miimkiin
oldugunca goniillii olun ve bilginizi bireylere aktarin ve
bilginizi artirmak i¢in miimkiin oldugunca ¢ok etkinlige
katilin.
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innovative

what
and inspiring developments have transpired in
occupational health and safety in recent years?

In  your esteemed opinion,

The use of Al. and IT technology that is used in and
on many constructions (ctv) sites and organisations to
monitor compliance and OSH practices. Innovative
technology has progressed globally and has had an
impact on many organisations and sectors allowing for
a multicultural society to embed an understanding and
recognition of global requirements in many languages
across a global reach.

What is the importance of the training programs
offered by NEBOSH for professionals in occupational
health and safety, and how are these programs
constantly updated?

NEBOSH bases their qualifications on the demand
in the industry and the need for safety measures to
be implemented. We aim to give recognition to those
people who are at the heart of all organisations and
Having the passion to protect their own lives, their peers
and supporting their organisations by implementing the
requirements to ensure all Health & Safety measures
are undertaken at all times.

People who feel valued, safe, healthy contribute to
health and safety with a greater understanding of the
importance of mental health and psychological safety.
The value of employees for both organisations and
their stakeholders is directly connected to their health,
safety and wellbeing. This includes the need for a
greater focus on equity, diversity and inclusion, ethics
and sustainability.

NEBOSH continually work with organisations globally
to maintain the latest updates and regulations and
continually looking to ensure all quality, standards and
regulations are adhered to and implemented into our
qualifications accordingly.
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Sizce son yillarda is saghgi ve giivenligi alaninda ne
gibi yenilik¢i ve ilham verici gelismeler yasandi?

Yapay zekd (Al) ve IT teknolojisinin kullanim,
uyumluluk ve ISG uygulamalarini izlemek icin bir¢ok
insaat (ctv) sahasinda ve kurulusunda kullanilmaktadir.
Yenilik¢i teknoloji kiiresel capta ilerlemis ve cok
kiltirlii bir toplumun kiiresel gereklilikleri kiiresel
capta bir¢ok dilde anlamasini ve tanimasini saglayarak
bir¢ok kurulus ve sektor tizerinde etkili olmustur.

NEBOSH tarafindan is saghgi ve giivenligi
profesyonelleri icin sunulan egitim programlarmin
onemi nedir ve bu programlar siirekli nasil
giincelleniyor?

NEBOSH, yeterliliklerini  sektordeki talebe ve
uygulanacak giivenlik 6nlemlerine duyulan ihtiyaca
dayandirmaktadir. Tiim kuruluglarin kalbinde yer alan
ve her zaman tiim Saglik ve Gilivenlik 6nlemlerinin
alinmasin1 saglamak icin gereklilikleri uygulayarak
kendi  hayatlarmi, meslektaglarm1  koruma  ve
kuruluslarimi destekleme tutkusuna sahip olan kisilere
takdir vermeyi amagliyoruz.

Kendilerini degerli, giivende ve saglikli hisseden
insanlar, ruh sagligi ve psikolojik giivenligin 6nemini
daha iyl anlayarak saglik ve giivenlige katkida
bulunurlar. Hem kuruluslar hem de paydaslar icin
calisanlarin degeri, saglik, giivenlik ve refahlariyla
dogrudan baglantihdir. Buna esitlik, cesitlilik ve
kapsayicilik, etik ve siirdiiriilebilirlik konularina daha
fazla odaklanma ihtiyaci da dahildir.

NEBOSH, en son giincellemeleri ve diizenlemeleri
stirdiirmek icin siirekli olarak diinya capindaki
kuruluslarla birlikte calismakta ve stirekli olarak
tim kalite, standart ve diizenlemelere uyulmasimi
ve yeterliliklerimize uygun sekilde uygulanmasimi
saglamaya caligmaktadir.



As NEBOSH, what role do you take in corporate social
responsibility projects, and how do these projects
contribute to society?

As a globally recognised OHS exam board we attempt
to positively influence corporates, large scale projects
and governments to ensure OHS is at the top of the
agenda and that standards within their businesses or
projects are the best available. How this is achieved
on the ground is often a key challenge for corporates
operating across multiple jurisdictions and NEBOSH
attempts to share its years of expertise to support them
and help ensure a safer world of work.

What kind of development opportunities does
NEBOSH offer for individuals who want to pursue a
career in occupational health and safety?

We offer a range of initiatives throughout the year
which are aimed at supporting people

to advance their professional development, which
ultimately benefits workers by keeping

them healthier and safer. I have listed a small number
of our initiatives below. However,

1I'd recommend following NEBOSH s website and social
media to be notified of all future

activities.

* NEBOSH has partnered with Intersec to provide
‘NEBOSH Day, a day of expert seminars at the Intersec
Conference and Exhibition in Dubai (January 2024)

* NEBOSH Diploma Scholarship — applications open
around May

o The NEBOSH L’Oréal International Bursary offers

five paid-for places to study the NEBOSH International
General Certificate in Occupational Health and Safety.
Applications will open in January or February 2024.

* NEBOSH Alumni. Anyone who holds a NEBOSH
Diploma or Masters is eligible to join this free
community where members get access to events,
webinars, expert articles and much more.

What is the role of technology in occupational health
and safety practices, and how is NEBOSH integrating
innovations in this field?

New technology is evolving daily and as an awarding
body for the OSH industry, it is imperative that we work
closely with innovative ideas and technology moving
forward.  We will continually monitor and closely
collaborate with new techniques wherever possible and
fitting for educational programs and qualifications.
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NEBOSH olarak kurumsal sosyal sorumluluk
projelerinde nasil bir rol iistleniyorsunuz ve bu
projeler topluma nasil katki saghyor?

Diinya ¢apinda tanman bir ISG sinav kurulu olarak,
[SG’nin giindemin en {ist siralarinda yer almasin
ve isletmelerindeki veya projelerindeki standartlarin
mevcut en iyi standartlar olmasini saglamak igin
sirketleri, biiyiik Ol¢ekli projeleri ve hiikiimetleri
olumlu yonde etkilemeye calisiyoruz. Bunun sahada
nasil basarilacagi, birden fazla yargi alaninda faaliyet
gosteren sirketler icin genellikle 6nemli bir zorluktur
ve NEBOSH, onlar1 desteklemek ve daha giivenli bir is
diinyasi saglamaya yardimci olmak i¢in yillara dayanan
uzmanligini paylagmaya caligmaktadir.

NEBOSH, is saghg1 ve giivenligi alaninda kariyer
yapmak isteyen bireyler icin ne tiir gelisim firsatlar
sunuyor?

NEBOSH, insanlarm  profesyonel gelisimlerini
ilerletmelerine yardimci olmayi amaglayan ve sonug
olarak c¢aliganlar1 daha saglikli ve giivenli tutmay1
hedefleyen yil boyunca cesitli girisimler sunar.
Asagida, girisimlerimizden sadece birkagini siraladim.
Ancak, tiim gelecek etkinliklerden haberdar olmak igin
NEBOSH un web sitesini ve sosyal medya hesaplarimi
takip etmenizi Gneririm.

- NEBOSH, Dubai’de (Ocak 2024) diizenlenen Intersec
Konferanst1 ve Sergisinde uzman seminerlerinin
sunuldugu ‘NEBOSH Giinii’ saglamak icin Intersec ile
ortaklik kurdu.

- NEBOSH Diploma Bursu — basvurular Mayis
civarinda agilir.

- NEBOSH L’Oréal Uluslararast Bursu, NEBOSH
Uluslararas1 Genel Is Saglig1 ve Giivenligi Sertifikasini
caligmak iizere bes 6denmis yer sunar. Bagvurular Ocak
veya Subat 2024’te acilacak.

- NEBOSH Mezunlari. Bir NEBOSH Diploma
veya Yiksek Lisans sahibi olan herkes, bu fiicretsiz
topluluga katilmaya uygun olup {lyeler etkinliklere,
web seminerlerine, uzman makalelerine ve ¢ok daha
fazlasina erigim saglar.

Is saghg ve giivenligi uygulamalarinda teknolojinin
rolii nedir ve NEBOSH bu alandaki yenilikleri nasil
entegre ediyor?

Yeni teknoloji her gecen giin gelismektedir ve 1SG
sektoriiniin  odiillendirici kurulusu olarak, yenilikgi
fikirler ve ileriye doniik teknolojiyle yakin bir sekilde
caligmamiz zorunludur. Egitim programlart ve
yeterlilikler i¢in miimkiin olan ve uygun olan her yerde
yeni teknikleri stirekli olarak izleyecek ve bunlarla
yakin isbirligi i¢inde olacagiz.
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Whatimpact do NEBOSH certifications and standards
have at the international level, and how do they comply
with the legislation of different countries?

As an internationally recognised charity NEBOSH
plays an important role in the health, safety and
environmental — professional ~community.  Through
NEBOSH qualifications, learners and their employers
can improve the lives of people around the world by
keeping their colleagues and their communities safe
from work-related accidents and ill-health. Our
internationally recognised qualifications help

to raise the competence of safety and environmental
professionals as well as individuals at all levels in the
workplace and are highly respected by governments,
employers and our learners. Improving people’s
knowledge and skills in workplace health, safety,
environment, risk and wellbeing can, in turn, lead to
fewer accidents and cases of work-related ill health, an
improved environment and greater levels

of wellbeing.

We collaborate with organisations such as HSE,
INSHPO, BCSP, RoSPA, IIRSM and Government
Bodies, Ministry’s, Employment confederation and
more to raise the profile and recognition of the
profession, raise standards and share best practice to
further educational opportunities.

What advice would you offer to young professionals
aspiring to enter the field of occupational health
and safety? How should they approach their career
planning?

NEBOSH has a free career guide available to download
from our website. It provides advice and tips

from some of the world s top health and safety thought
leaders. Their advice and guidance covers everything
from how to tell if a new career in health and safety is
for you. It highlights what qualifications to take and
how to train whilst juggling a day job. I would also
highlight speaking with many recruiters about roles
and what to look for in a good employer and how to
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NEBOSH sertifikalar1 ve standartlar1 uluslararasi
diizeyde nasil bir etkiye sahiptir ve farkh iilkelerin
mevzuatlariyla nasil uyumludur?

NEBOSH, uluslararasi alanda taninan bir hayir kurumu
olarak saglik, giivenlik ve g¢evre profesyonelleri
toplulugunda 6nemli bir rol oynamaktadir. NEBOSH
yeterlilikleri sayesinde ogrenciler ve isverenleri, is
arkadaslarin1 ve toplumlarmi isle ilgili kazalardan
ve saglik sorunlarmmdan koruyarak diinyanin dort bir
yanindaki insanlarin yasamlarimi iyilestirebilirler.
Uluslararas1 gecerlilige sahip yeterliliklerimiz, is
giivenligi ve cevre profesyonellerinin yani sira
isyerinde her seviyedeki bireylerin yetkinligini
artirmaya yardime1 olur ve hiikiimetler, igverenler ve
ogrencilerimiz tarafindan biiyiik saygi gériir. insanlarmn
isyerinde saglik, giivenlik, ¢evre, risk ve refah
konularinda bilgi ve becerilerinin gelistirilmesi, daha
az kaza ve isle ilgili hastalik vakasi, daha iyi bir cevre
ve daha yiiksek refah seviyelerine yol agabilir.

HSE, INSHPO, BCSP, RoSPA, IIRSM ve Hiikiimet
Organlar;, Bakanliklar, Istihdam konfederasyonu ve
daha fazlas1 gibi kuruluslarla meslegin profilini ve
taninirhigini artirmak, standartlar1 yiikseltmek ve daha
ileri egitim firsatlar1 i¢in en iyi uygulamalar paylagmak
i¢in igbirligi yapiyoruz.

Is saghg ve giivenligi alanina girmek isteyen geng
profesyonellere ne gibi tavsiyelerde bulunursunuz?
Kariyer planlamalarina nasil yaklasmahlar?

NEBOSH un web sitemizden indirebileceginiz licretsiz
bir kariyer rehberi bulunmaktadir. Diinyanin en iyi
saglik ve glivenlik fikir liderlerinden bazilarinin tavsiye
ve ipuglarini icermektedir. Onlarin tavsiyeleri ve
rehberligi, saglik ve glivenlik alaninda yeni bir kariyerin
size uygun olup olmadigini nasil anlayacaginiza kadar
her seyi kapsamaktadir. Hangi niteliklerin alinmasi
gerektigi ve gilinliikk bir isle ugrasirken nasil egitim
alinacagl vurgulanmaktadir. Ayrica birgok ise alim
uzmaniyla roller ve iyi bir igverende nelerin aranmasi



get your first break.
The experts on the link below also share their top tips
for CVs, handling interviews plus the role of mentors

and networking in career progression.

Please se the following link to download a free copy, go
to www.nebosh.org.uk/dosomethinggreat

I CAN

G
«
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gerektigi ve ilk molanizi nasil alacagmiz hakkinda
konugmanin da altini ¢izmek isterim.

Asagidaki baglantida yer alan uzmanlar ayrica CV’ler,
miilakatlarla basa c¢ikma ve kariyer ilerlemesinde
mentorlarin ve ag olusturmanin roliine iliskin en iyi
ipuclarimi paylasiyor.

Ucretsiz bir kopyasmi indirmek igin liitfen asagidaki
baglantty1 kullanin, asagidaki adresi ziyaret edin www.
nebosh.org.uk/dosomethinggreat

I CAN LEARN FROM MY
ISTAKES

MPROVE BY
WORKING HARD

| :l I WILL NEVER

/ GIVE UP

I AM DETERMINED

i
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T0 DO MY BEST

SELF-REFLECTION
~ WILL HELP ME SUCCEED

I CAN OVERCOME CHALLENGES
WILL EFFORT

‘1 CAN TRAIN
MY BRAIN



Mehmet AKSAN
A Sinifi is Giivenligi Uzmani
Class A Occupational Safety Specialist
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Traktor Kullanlmmda I

Occupational Safetyi

.

Tarim sektorli, geleneksel calisma yontemlerinin
kullanildigi, korunma gereksinimi yiiksek, tehlike ve
risklerin yogun olarak goriildiigii emek is giiciine dayali
bir sektordiir. Ozellikle artan niifusla beraber iilkenin
tarim ihtiyacinin karsilanmasi, ekonomik kalkinmasi
ve bu konuda ulusal refahin saglanmasi gerekliligi
sektorlin dnemini glinden giine artirmaktadir.

Hem Avrupa Birligi hem iilkemiz tarim sektoriine ait
is kazasi analizlerine bakildiginda, tarim makineleri
kaynakli kazalarin paymin oldukca yiiksek oldugu
gorlilmektedir. Bu kazalar operatoriin dikkatsizligi,
egitim yetersizligi, makinelerle ilgili teknik bilgi
eksikligi, koruyucusuz makine kullanimi1 gibi
nedenlerden kaynaklandigi bilinmektedir. Bu analiz
sonuclar1 gdstermektedir ki 6liimlii ve agir yaralanmal
kazalarim Onlenebilmesi calisanlarin i saghgi ve
giivenligi farkindaliklarinin yiiksek olmasi ile dogrudan
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The agricultural sector is labour-based, where
traditional working methods are used, the need for
protection is high, and hazards and risks are intensely
seen. Especially with the increasing population, the
need to meet the country s agricultural needs, economic
development and national welfare in this regard
increases the importance of the sector day by day.

Looking at the occupational accident analyses of both
the European Union and the agricultural sector in our
country, it is seen that the share of accidents caused by
agrarian machinery is quite high. It is known that these
accidents are caused by reasons such as operators
carelessness, lack of training, lack of technical
knowledge about machinery, and use of machinery
without protection. The results of this analysis show
that the prevention of severe and fatal injury accidents
is directly related to the high awareness of occupational




Traktor kullaniminda is gilivenligi biiyiik onem tasir.
Traktorler genellikle tarim ve insaat gibi sektorlerde
kullanildigindan, bu makinelerle calisan kisilerin
glivenligini saglamak icin ¢esitli Onlemler almak
gereklidir. Iste traktor kullaniminda is giivenligi icin
bazi1 temel prensipler:

Egitim ve Bilgi

Traktorii kullanacak kisilerin gerekli egitimi almasi
onemlidir. Traktoriin dogru ve giivenli bir sekilde
kullanilabilmesi i¢in operatorlerin traktor isleyisini,
kontrolleri, acil durum prosediirlerini ve gilivenlik
kurallarin bilmeleri gerekmektedir.
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Occupational safety is of great importance when using
tractors. As tractors are often used in sectors such as
agriculture and construction, it is necessary to take
various measures to ensure the safety of people working
with these machines. Here are some basic principles for
occupational safety when using tractors:

Education and Knowledge

The people who will operate the tractor must receive
the necessary training. To use the tractor correctly
and safely, operators must be familiar with tractor
operation, controls, emergency procedures and safety
rules.

Kisisel Koruyucu Donanim

Traktor kullanicilari, uygun kisisel koruyucu donanimi
kullanmalidir. Bu donamim arasinda kask, kulak
koruyucular, goéz koruyuculari, eldivenler ve uygun
giyim yer alabilir.

Traktor Bakim

Traktorlerin  diizenli bakimi yapilarak isleyisleri
giivence altina alimmmalidir. Fren sistemleri, lastikler,
1siklar ve diger 6nemli pargalarin diizenli olarak kontrol
edilmesi ve bakiminin yapilmasi traktdr giivenligini
artirir.

Is Alam Giivenligi

Traktdr kullanimi sirasinda c¢alisma alaninin diizenli
ve temiz olmasi 6nemlidir. Diizensiz ve engelli alanlar
traktoriin devrilme riskini artirabilir.

Hiz Kontrolii

Traktor kullanicilari, traktorleriyle giivenli bir hizda
seyahat etmelidir. Ozellikle egimli arazilerde hiz
kontrolii 6nemlidir.

Yiik Giivenligi

Traktorler genellikle romorklar veya diger ekipmanlarla
birlikte kullanilir. Bu yiiklerin giivenli bir sekilde
tasinmast  ve baglanmas1 icin gerekli Onlemler
alinmalidir.
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Personal Protective Equipment

Tractor users must wear appropriate personal
protective equipment. This may include a helmet, ear
protection, eye protection, gloves and proper clothing.

Tractor Maintenance
Tractors must be regularly maintained to ensure their
functioning. Regular inspection and maintenance of
brake systems, tyres, lights and other essential parts
increase tractor safety.

Work Area Safety

The work area must be organized and clean during
tractor operation. Irregular and obstructed areas can
increase the risk of the tractor tipping over.

Speed Control
Tractor users must travel at a safe speed with their
tractors. Speed control is significant on sloping terrain.

Load Safety

Tractors are often used in combination with trailers or
other equipment. Necessary precautions must be taken
for these loads’ safe transportation and coupling.



Tletisim ve Gozetim

Iletisim araglar1 kullanarak diger iscilerle iletisim
kurmak ve gozetim altinda c¢alismak, traktor
kullaniminda giivenligi artirir.

Acil Durum Prosediirleri

Traktor kullanicilari, acil durumlar igin belirlenmis
prosediirlere hakim olmalidir. Bu, yangin, kazalar veya
diger acil durumlar i¢in hizli ve etkili miidahaleyi icerir.
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Communication and Surveillance

Communicating  with  other  workers  using
communication tools and working under supervision
increases safety in tractor operations.

Emergency Procedures

Tractor users should familiarize themselves with
established procedures for emergencies. This includes
the quick and effective response to fire, accidents or
other emergencies.

Sonuc¢

Traktoér kullaniminda is gilivenligi, bu makinelerin
etkili ve gilivenli bir sekilde kullanilmasini saglamak
adma siirekli bir ¢aba gerektirir. Isverenler, calisanlara
diizenli egitim ve giincel bilgi saglayarak is giivenligi
standartlarin1 korumalidir.

Referanslar (References)

Conclusion

Occupational safety in tractor operation requires a
continuous effort to ensure that these machines are
used effectively and safely. Employers must maintain
safety standards by providing regular training and up-
to-date information.

1. https://www.csgb.gov.tr/media/9472/tarimmakineguvenlicalisma.pdf

2. https://www.casgem.gov.tr/dosyalar/kitap/1/dosya-1-8167.pdf

3. Image by vwalakte on Freepik https://www.freepik.com/free-ai-image/tractor-field-ai-generated-image 88894510.htm#fr
omView=search&page=1&position=0&uuid=1252616d-dc69-485f-9457-735212ee4509
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Maden Y. Miihendisi

Yiiksekte Galisma Egitmeni

Yangin Egitmeni

Class A Occupational Safety Specialist
Mining Engineer M.Sc.
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Servisler gliniimiiz caligma
hayatinda, okul hayatinda, saglik
hizmetlerinde ve daha bircok
alanda onemli bir yer tutmaktadir.
Bir igletme diginin ki tim
departmanlarindaki calisanlar
o isletmelere servis araglart ile
taginmakta. Sadece bir servis
aracinda meydana gelebilecek bir
kaza bile servis aracini kullanan
departman caliganlarinin Sliimii ve
yaralanmasi ile sonuglanabilir. Bu
durum isletmedeki bir departmanin

giinlerce hatta haftalarca
islevsiz  kalabilmesine  sebep
olabilir. Isletmelerin ¢ok ciddi

is giicii kaybma dolayisiyla {ilke
ekonomisinin de kaybima sebep
olabilecek kadar biiyiikk sonuglar
dogurabilir. Bu kadar kritik bir
noktada goérev yapan, servis
soforlerinin de dogal olarak uymasi
gereken birtakim kurallar silsilesi
ve tasimalar1 gereken nitelikler
bulunmaktadir.

Servis soforii olabilmenin sartlarina
sOyle bir goz atalim.

1.Servis soforliigii icin gerekli
sartlar: Ister personel servisi isterse
de okul servis soforligii yapabilmek
icin birbirine benzer niteliklere
sahip olmak gerekmektedir. Bu
yeterlilikleri siralayacak olursak:

a.) 26 Yasindan giin almig, 66
yasindan giin almamis olmak

b.) Devletin gilivenligine karst
islenen suclar, zimmet, riisvet,
hirsizlik,  dolandiricilik,  kasten

adam oldiirme, uyusturucu madde
kullanim1 vb. suglara karigmamis,
yargilanmamis olmak.

c.) Son bes yillik bir siirecte, bilingli
taksirli olarak olimlii trafik kazasina
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Shuttles are essential in today’s
working life, school life, health
services and many other areas.
Imagine a  business  where
employees in all departments are
transported to their work places by
shuttle vehicles. Even an accident
in just one shuttle may result in the
death or injury of the department
employees using the shuttle. This
situation may cause a department in
the business to remain dysfunctional
for days or even weeks. It can
have serious consequences that
can cause businesses to lose their
workforce and thus the country’s
economy. Shuttle drivers working at
such a critical point naturally have
a set of rules they must follow and
qualifications they must possess.

Let us have a glance at the
requirements to be a shuttle driver

1. Requirements for being a
bus driver:  Having  similar
qualifications is necessary to be a
shuttle or a school bus driver. If we
list these qualifications;

a.) Being over the age of 26 and
not over the age of 66

b.) Not being involved in crimes
against  the  states  security,
embezzlement, bribery, theft, fraud,
intentional homicide, drug use, etc.,
and not being judged.

c.)  Not having been involved in
a consciously negligent fatal traffic
accident in the last five years and
not having had more than one
driving license due to alcohol or
speed limit violations.

d) To have a
qualification

professional
certificate and a



karigmamis olmak, alkollii veya hiz limit ihlallerinden
dolay1 birden fazla ehliyeti alinmamis olmak.

d.) Mesleki yeterlilik belgesi ve yurt i¢i yolcu
tagimaciligi mesleki yeterlilik belgesine sahip olmak.
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domestic  passenger professional

qualification certificate.

transportation

[1]

e.) 5 yilda bir yetkilendirilmis kuruluglar tarafindan
verilen psikoteknik agidan saglikli oldugunu gosterir
belge.

f.) Her yil aile hekiminden alinmis, servis soforliigiine
uygunluk raporu. Minimum 5 yilik D smifi siiriicii
belgesi veya minimum 7 yillik D1 smifi siiriicii
belgesine sahip olmak.(19’dan az koltugu bulunan okul
servis araclarmda B smifi ehliyette kabul gérmektedir.)

1.Yukaridaki maddeler yurt i¢inde servis soforliigii
yapabilmek i¢in okul servis araglari yonetmeliginde
acikca belirtilmis maddelerdir. Personel servis araglari
icinde ayn yeterlilik sartlar gecerlidir.

Bu sartlarin disinda servis aract olarak kullanilacak
araglarin da bazi yeterlilik sartlar1 bulunmaktadir.

2.Servis araclar icin gerekli sartlar:

a.) Okul servis araglarinda uygun renk ve ebatlarda
reflektorli > OKUL TASITI™ yazisi.

b.) Okul servis araglarinda oOgrencilerin inis ve
biniglerinde yakilmak tizere minimum 30 cm c¢apinda
kirmiz1 151k veren istiinde siyah renkte puntolarla
“’DUR”’ yazis1 olan ve fren lambalarindan ayr ¢alisacak
sekilde tesis edilmis bir lamba.

c.) Okul servis araglarinda c¢ocuk ogrencilerin
erisebilecegi camlar ve pencereler sabit olacak. I¢
kisimda bulunan her tiirlii demir aksam yumusak bir
materyal ile sarilarak carpma sonucu yaralanmalar
engellenecek. Bu madde personel servisleri iginde
gegerlidir.

23| 2024 Mart-Nisan | March-April

2]

e.) A document showing that you are psycho-
technically healthy, issued by authorized organizations
every five years.

1) A certificate of suitability for being a bus driver
obtained from the family doctor every year. Having a
D class driver'’s license for a minimum of 5 years or
a class D1 drivers license for a minimum of 7 years.
(A class B drivers license is accepted for school buses
with less than 19 seats.)

1.The above items are clearly stated in the school bus
regulations for being a shuttle driver in the country.
The exact qualification requirements apply to vehicles
that carry employees.

Apart from these conditions, some qualification
requirements exist for vehicles to be used as shuttles..

2.Requirements for shuttles:

a.) “SCHOOL VEHICLE” sign with reflectors in
appropriate colours and sizes on school bus vehicles

b.) A lamp with a minimum diameter of 30 cm, which
gives a red light to be turned on when students get on
and off in school buses, with the word “STOP” written
in black font, is installed to work separately from the
brake lights.

c.) In school buses, windows and windows accessible
to children will be fixed. All iron parts inside will be
wrapped with a soft material to prevent injuries due
to impact. This article is also valid for shuttles for
employees.



d.) Araglarin imal tadil ve montaji hakkinda yonetmelik
ile karayollar1 trafik yonetmeliginde belirtilen standart,
nitelik ve sayida ara¢ gere¢ ve malzemeler her an hazir
bulunmasi gerekmektedir.

e.) Servis araglarinda kapilarin otomatik olmasi
halinde kapinin agilmasi ve kapanmasi optik ve akustik
sinyallerle sofore intikal edecek sekilde olacaktir.

f) Tiim servis araclarnin TUVTURK muayene
istasyonlarinca yapilmis, yilda 1 periyodik kontrolleri
servis aract olarak kullanilmasina engel teskil
etmeyecek sekilde sonuglanmis olmalidir.

g.) Okul servis araglar1 personel servis araci olarak da
kullanilabilir. Boyle durumlarda okullara 6zgii olarak
belirlenen 151kl1 uyar isaretleri kullanilmayacaktir.

h.) Okul servis araglarinda arag takip sistemi bulunmali
ve kayitlar 1 ay stireyle saklanmalidir.

1.) Okul servis araglarinda her koltuk goriinecek sekilde
kamera sistemi bulunmali ve kayitlar 1 ay siireyle
saklanmalidir.

i.) Tlim servis araglarinda her koltukta ayr1 ayri tahsis
edilmis 3 nokta emniyet kemerleri bulunmalidir.

j.) Tim servis araglarinda ara¢ sigortasi ve her koltuk
icin ferdi kaza sigortas1 bulunmalidir.

k.) Tiim servis araglarinda 1 Aralik ve 1 Nisan tarihleri
arasinda kullanilmak iizere kis lastigi bulunmasi
gerekmektedir.  (Otobiis smifinda gegen servis
araglarinda gekici lastiklerde daha kiigiik araglarda ise
4 lastik zorunludur.)

3.Soforleri maruz kaldig1 mesleki tehlikeler:

Uluslararas1 yol gilivenligi inceleme projesi (2007)
verilerine gore diinyada her y1l meydana gelen oliimlii
trafik kazalarmin ylizde 25 ila yiizde 33’lik kism
insanlarin ise gitmek i¢in yolda olduklarini ortaya
koymaktadir. 3.
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d.) The standard, quality and number of tools
and materials specified in the regulation on the
manufacturing, modification and assembly of vehicles
and the highway traffic regulations must be available
at all times.

e.) If the doors in service vehicles are automatic, the
opening and closing of the door will be transmitted to
the driver via optical and acoustic signals.

f.) Annual periodic checks of all service vehicles by TUV
TURK inspection stations must be completed in a way
that does not prevent them from being used shuttles.

g.) School buses can also be used as shuttles. In such
cases, illuminated warning signs designated specifically
for schools will not be used.

h.) School buses must have a vehicle tracking system,
and records must be kept for one month.

i.) School bus vehicles must have a camera system that
shows every seat and the records must be kept for one
month.

i.) All service vehicles must have individually assigned
3-point seat belts for each seat.

J.) All service vehicles must have vehicle and personal
accident insurance for each seat.

k.) All service vehicles must have winter tires to be
used between I December and 1 April. (Tow tyres are
required for service vehicles in the bus class, and 4
tyres are required for smaller vehicles.)

[4]
3.0ccupational hazards that drivers are exposed to:

Drivers will likely encounter fatal or serious injuries in
accidents due to their position in the vehicle.

As in every profession, being a shuttle driver has some
health and safety hazards. We can list these dangers as
follows;

a.) Stress

b.) Noise



Sofbrlerin ara¢ i¢inde bulunduklart konum itibari ile
yasanilan kazalarda oliimciil veya agir yaralanmali
sonuclarlakarsilagmalari cok yiiksek ihtimal olmaktadir.
Her meslekte oldugu gibi servis soforliigli i¢inde gecerli
bir takim saglik ve giivenlik tehlikeleri bulunmaktadir.
Bu tehlikeleri su sekilde siralayabiliriz:

a.) Stres,

b.) Girtilti,

c.) Siddet,

d.) Titresim,

e.) Yalniz ¢alisma,

f) Yorgunluk ve uykusuzluk. 4.

4. Servis soforleri icin is saghg ve is giivenligi
tedbirleri:

Servis soforliigii yukarida da belirttigimiz gibi kendi
icerisinde kendine 0zgli riskleri ve sorumluluklari
barindan bir meslek dalidir. Yasanacak kazalarin

sonuclart  dogrudan kisinin  kendisiyle beraber
etrafindaki birgok calisani hatta c¢alistiklar1 kurumlari
etkileyebilmektedir. Bu sebeple servis soforleri

igin Is saghgi ve is giivenligi tedbirleri kritik dnem
tasimaktadir. Servis soforleri icin is saghgi ve is
giivenligi tedbirlerini su bagliklar altinda siralayabiliriz:

a.) Uygun siirelerde dinlenmis olarak ise baglamak.
b.) Alkol gibi keyif verici madde kullanimlarinin
iizerinden en az 48 saat gegmeden ise baslamamak.
Uyusturucu madde kesinlikle kullanmamak.

c.) Mesai  baslangiglarinda  aracin  basinda
yag kacaklari, lastik basinglar1 gibi gozle kontrol
edilebilecek tiim kontrolleri gergeklestirmek.

d.) Mesai baslangiclarinda tiim  koltuklardaki
emniyet kemerlerinin ¢alisir durumda oldugunun
kontroliinii saglamak.

e.) Belirli periyotlarda lastik dis kalinliklarinin
kontrollerini yapmak.

f) Arag periyodik bakimlarin1 diizenli olarak

ireticinin  verdigi araliklarda yetkili servislere
yaptirmak ve kayit altina almak.

g.) Emniyet kemeri takmadan asla hareket
etmemek.

h.) Arag tip ve lokasyona gore karayollarinin
belirlemis oldugu hiz limitlerine riayet etmek.

1) Arag icerisinde ayakta yolcu var iken hareket
etmemek.

D) Tim yolcularm emniyet kurallarima uymasi
icin gerekli uyarilart yapmak.

k.) Tansiyon ilaglari, antidepresanlar gibi akut
veya kronik hastaliga sahip soforlerin tedavi siirecinde
kullandig1 ilaglar var ise mutlaka doktora danigarak
(ara¢ kullanmasina engel olup olmadigi hakkinda) ise
devam etmelidirler.
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[7]

4. Occupational health and safety measures for
shuttle drivers:

As mentioned above, being ashuttle driveris aprofession
with risks and responsibilities. The consequences of
accidents can directly affect the person himself, many
employees around him, and even the institutions they
work formay affect. For this reason, occupational
health and safety measures are of critical importance
for shuttle drivers. We can list the occupational health
and safety measures for service drivers under the
following headings;

a.) Starting work after having rested for appropriate
periods.

b.) Not starting work at least 48 hours after using
recreational substances such as alcohol and never
using drugs.

¢.) To conduct all visual inspections such as oil leaks
and tire pressures at the beginning of the working day.

d.) To check that the seat belts in all seats are in
operation at the beginning of the shift.

e.) To check tire tread thickness at certain periods.

1) To have vehicle periodic maintenance done by
authorized services at the intervals specified by the
manufacturer and to record it.

g.) Never move without wearing a seat belt.

h.) To comply with the highway s speed limits according
to vehicle type and location.

i.) Not moving while there are standing passengers in
the vehicle.

j.) To make necessary warnings so all passengers
comply with the safety rules.

k.) If drivers with acute or chronic diseases, such as
blood pressure medications and antidepressants, use
medications during treatment, they must continue
to work by consulting a doctor (about whether they
prevent them from driving).

1.) Pay attention to choosing tires suitable for the season
m.) In school buses, drivers must activate the STOP
warning light at the back when students are getting on



1) Mevsimine uygun lastik se¢imine dikkat
etmek.
m.) Okul servislerinde soforler, 6grenci indirirken

veya bindirirken arka kisimdaki DUR ikaz lambasimi
mutlaka aktif etmelidir.

n.) Servis araci igletmelerin i¢ kisimlarina girecek
ise (vardiya bitimlerinde yasanilan insan trafigi
sebebi ile) geri goriis kamerast bulundurulmali (kor
nokta ihtimaline kars1) veya manevract olmadan geri
manevralardan kaginilmalhdir.

0.) Yolcunun aragtan inis ve binis noktalar1 yolcu
icin tehlike olusturmayacak noktalardan secilmeli. Bu
duraklar harici yolcu indirilip bindirilmemelidir.

p.) Servis aracindan kaynaklanabilecek bir acil
durumda (yangin vb.) yolcularin giivenle tahliyesi i¢in
belirli periyotlarda soforlere tarafindan bilgilendirme
yapilmalidir.

q.) Aragta bulunmasi1 gereken yangm sondiirme
tiipli manometresi haftalik periyotlarla kontrol edilmeli
basinci diigmiis tiipler derhal yenilenmelidir.

r.) Soforler gérev basinda iken mutlaka reflektorlii
kiyafet kullanmalidir, c¢alisma alanlarinda aragtan
ineceklerse ilave risklere karsi isletmenin belirlemis
oldugu tiim kisisel koruyucu donanimlarini araglarinda
hazir olarak bulundurmalidirlar.

s.) Karl1 veya gilinesli havalarda goriise engel
olmayacak koruyucu giines gozliigii veya kolormatik
gozliikler kullanilmalidir. Gece siirtislerinde ise anti far
gozliikleri kullanilmalidir.

t.) Stirekli  oturarak  yapilan  ¢aligmalarda,
karsilagilan kas iskelet sistemi ve dolasim sistemi
rahatsizliklar soforler i¢inde gecerli olup belirli durak
noktalarinda mutlaka aragtan inip 10 dk. ayakta durmak
veya yiirimek gerekmektedir.

u.) Arag ic¢i sicakligt yaz kis optimum oda
sicakliginda tutulmaya calisilmalidir (20-22 derece).
Kisin bu sicakliklarin iistiine ¢ikmak rehavete sebep
olabilecegi gibi yazin bu sicakliklarin altinda uzun
stire klima karsisinda bulunmak, soguk algmligi gibi
hastaliklara davetiye ¢ikarabilmektedir.
v.) Trafikte sakin olmak ve
kurallarina uymak gerekmektedir.

etkili iletisim

Sonug olarak soforlerin uymakla yiikiimlii oldugu Is
Giivenligi ve Trafik giivenligi tedbirleri hayati 6nem
tasimaktadir. Siradan striiciiler Trafik giivenligi
tedbirlerine uymakla yiikiimlii iken servis soforleri
ekstra olarak Is Giivenligi tedbirlerine de riayet etmeleri
gerekmektedir.

Referanslar (References)
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and off.

n.) If the service vehicle will enter the interior of the
businesses (due to human traffic at the end of the shift),
a rear view camera should be kept (in case of blind
spot) or reversing maneuvers without a maneuverer
should be avoided.

0.) The passenger s boarding and exiting points should
be chosen from points that will not harm the passenger.
Passengers other than these stops should not be loaded
or unloaded.

p.) In case of an emergency (fire, etc.) that may arise
from the service vehicle, the drivers must inform the
passengers at certain intervals to evacuate them safely.
q.) The fire extinguisher cylinder manometer, which
should be in the vehicle, should be checked weekly
and cylinders whose pressure has dropped should be
replaced immediately.

r.) Drivers must wear reflective clothing while on duty,
and if they leave the vehicle in work areas, they must
have all personal protective equipment determined by
the company ready in their vehicles against additional
risks.

p.) Protective sunglasses or colormatic glasses that
will not obstruct vision should be used in snowy or
sunny weather. Anti-headlight glasses should be used
when driving at night.

t.) Musculoskeletal and circulatory system disorders
encountered during continuous sitting work are also
valid for drivers. You must get out of the vehicle at
certain stopping points and spend 10 minutes. Standing
or walking is required.

u.) The vehicle's interior temperature should be kept at
optimum room temperature in summer and winter (20-
22 degrees). Exceeding these temperatures in winter
may cause complacency, while staying in front of the
air conditioner at these temperatures for a long time in
summer may invite diseases such as colds.

v.) It is necessary to remain calm in traffic and comply
with effective communication rules.

As a result, Occupational Safety and Traffic safety
measures that drivers are obliged to comply with are
of vital importance. While ordinary drivers are obliged
to comply with traffic safety measures, shuttle drivers
must additionally comply with Occupational Safety
measures.

L.https://www.mevzuat.gov.tr/File/GeneratePdf?mevzuatNo=24022&mevzuat Tur=KurumVeKurulus Yonetmeligi&mevzuat Tertip=5

2. https://dergipark.org.tr/tr/download/article-file/ 19838

3. https://iosh.com/about-iosh/our-influence/policy-positions/road-safety/

4. https://www.casgem.gov.tr/dosyalar/kitap/103/dosya-103-9073.pdf

4. Gorsel 1: https://www.summitexpress.com/now-hiring/airport-shuttle-driver-silverthorne-colorado/
5. Gorsel 2: https://turkburosen.org.tr/2021/10/tasra-personelinin-servis-sorunu-cozulmelidir/

6. Gorsel 3: https://www.aa.com.tr/tr/gundem/okul-servis-araclari-yonetmeliginde-degisiklik-yapildi/234552
7. Gorsel 4: https://en.wikipedia.org/wiki/School_bus_contractor#/media/File:ICCE_Illinois_School_Bus.jpg
8. Gorsel 7: https://stnonline.com/partner-updates/5-ways-to-alleviate-your-bus-driver-shortage-and-save-money-too/
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ALERJi NEDiR?

Alerji, kisinin aslinda ¢evrede bulunan ve ¢ogu insan
icin zararsiz olan bazi maddelere tepki vermesi sonucu
ortaya c¢ikar. Insan viicudunun, hava sartlarindan
etkilenmesi ya da psikolojik etkenler sonucu bazi
maddelere asir1 reaksiyon gostermesi olarak da
tanimlayabiliriz.

Insan viicudunun yabanci buldugu bazi zararsiz
proteinler (alerjenler) vardir ve bunlardan bazilar
asagidaki orneklerdeki gibidir:

- Polen,

- Toz,

- Hayvan Kiirkii,

- Toz Akarlari,

- Evcil Hayvanlar,

- Bocekler,

- Keneler,

- Kiifler,

- Baz1 Gidalar ( Susam, Yer Fistig1,Siit, Yumurta,
Kabuklu Deniz Uriinleri vb.),

- Baz1 Ilaglar (Penisilin, Insiilin, Aspirin, Antibiyotikler
vb.).

Zararsiz alerjenlerin belirtileri genelde hafif seyreder
ancak baz1 kisilerde viicudun savunma sistemi
olan bagisiklik sistemi bu proteinin (alerjenin)
viicudumuzdaki varligina agir1 tepki verir. Bu durum
¢ok daha ciddi durumlara yol agabilmektedir.
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WHAT IS ALLERGY?

An allergy occurs when a person reacts to substances in
the environment that are harmless to most people. It can
also be defined as the human body showing an excessive
reaction to certain substances due to the influence of
weather conditions or psychological factors.

There are specific harmless proteins (allergens) that the
human body finds foreign, and some of them include,

- Pollen

- Dust

- Animal Fur

- Dust Mites

- Pets

- Insects

- Ticks

- Molds

- Certain Foods (Sesame, Peanuts, Milk, Eggs,
Shellfish, etc.)

- Certain Medications (Penicillin, Insulin, Aspirin,
Antibiotics, etc.)

Symptoms of harmless allergens are usually mild, but
in some people, the immune system, which is the body s
defence system, may overreact to the presence of the
protein (allergen) in your body, leading to much more
severe conditions.



ATOPI NEDIR?

Atopi, kisinin anne ve babasindan miras kalan
genlerinin, genetik yatkinligma dayanan ve cevresel
faktorlerin tetikleyici etkisiyle ortaya c¢ikan bir
bagisiklik sistemi bozuklugudur.

Atopi, alerjik rinit, astim, atopik dermatit (egzama) gibi
alerjik hastaliklarin altinda yatan temel mekanizmay1
ifade eder. Ornegin, alerjik rinitte, burun mukozasinin
alerjenlere karsi asir1 duyarliligni sonucunda burun
tikaniklig1, hapsirma ve burun akintis1 gibi semptomlar
ortaya ¢ikar.

-Sigara Dumani,

-Hava Kirliligi,
-Evcil Hayvan Tiiyleri vb.
gibi  cevresel alerjenler atopi semptomlarmi

tetikleyebilir veya kotiilestirebilir.

Atopi genetik yatkinlikla iligkili bir durumken, alerji
bagisiklik sisteminin belirli bir maddeye asir1 tepki
vermesi sonucu ortaya ¢ikan bir durumdur. Ancak,
atopik bireylerin genellikle alerjik reaksiyonlara daha
yatkin olduklar1 unutulmamalidir.
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WHAT IS ATOPY?

Atopy is an immune system disorder that arises from the
genetic predisposition inherited from one's parents and
is triggered by environmental factors.

Atopy refers to the underlying mechanism behind
allergic diseases, such as allergic rhinitis, asthma, and
atopic dermatitis (eczema). For instance, in allergic
rhinitis, symptoms like nasal congestion, sneezing,
and runny nose emerge due to the nasal mucosas
hypersensitivity to allergens.

Environmental allergens like;

- Tobacco Smoke

- Air Pollution

- Pet Fur, etc.

It can trigger or exacerbate symptoms of atopy.

While atopy is related to a genetic predisposition, allergy
is a condition that arises due to the immune system s
excessive reaction to a particular substance. However,
it should not be forgotten that atopic individuals are
generally more prone to allergic reactions.

EV TOZU AKARI ALERJIiSi

Bahar mevsiminde goriilen bir diger alerji tiiriidiir. Ev
tozu akarlar1 aslinda evlerde halilar, yatak takimlari,
yastiklar, mobilyalar, silte ve dosemeler gibi ig
mekanlarda yasayan mikroskobik organizmalardir.

KUF/MANTAR SPORLARI ALERJISI
Nemli ve ¢lirlimiis ortamlarda yasayan mantarlar, bahar

mevsiminde yaygin olarak bulunabilirler.
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DUST MITE ALLERGY

Another type of allergy is seen in the spring season.
Dust mites are microscopic organisms that live in
indoor environments like carpets, bedding, pillows,
furniture, mattresses, and upholstery.

MOLD/SPORE ALLERGY

Molds that live in damp and decaying environments can
commonly be found during spring.
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GIDA ALERJIiSi

Bahar mevsiminde bazi meyve ve sebzelerin tikketiminin
artmasi ile gida alerjisi olan kisilerin semptomlari
tetiklenebilir. Gida alerjileri aslinda,viicudunuz belirli
bir gidaya karsi spesifik bir antikor salgiladiginda
gelisir. Yiyecegi yedikten birkag dakika sonra alerjik
reaksiyon meydana gelir ve belirtiler siddetli olabilir.

HAYVAN TUYU ALERJIiSI

Evcil hayvan alerjenleri arasinda hayvanin kiirkd,
derisi(kepegi), idrar1 ve tiikiiriglinde belirli proteinler
bulunur ve 6zellikle bahar mevsiminde evcil hayvan
sahipleri evlerinde bulunan hayvan tiiyleri nedeniyle
alerjik semptomlar yasabilirler.

POLEN ALERJILERI

Bahar mevsiminde goriilen alerjiler genellikle polen
alerjileri olarak bilinmektedir. Polenler, c¢iceklerin
tireme organlarinda bulunan toz tanecikleridir. Bahar
mevsimi bitkilerin ¢icek agma ve polen liretme donemi
oldugu i¢in polen alerjileri bu dénemde siklikla ortaya
¢itkmaktadir.

Polen alerjisi,bagisiklik sisteminin polenlere asir1 tepki
vermesi sonucu ortaya ¢ikar. Polenlerin solunmasi
veya temasi ile bagisiklik sistemi alerjik reaksiyonlara
yol agacak sekilde harekete geger. Bu reaksiyonlar
genellikle soyledir:

-Burun Tikanikligi,

-Burun Akintist,

-Pes Pese Hapsirma,

-Gozlerde Kasinti,

-Gozlerde Sulanma,

-Nefes Darligi,

-Bogazda Kasinti,

-Oksiiriik vb. semptomlarla kendini gosterir.

Polen alerjileri genellikle g¢esitli bitki tiirlerinin
cicek acma donemlerine bagli olarak degisiklik
gosterebilmektedir. Ornegin bahar mevsiminde;

-Agag Polenleri (Cam, Mese, Kavak vb.),

-Cimen Polenleri,

-Yabani Ot Polenleri yaygin tetikleyiciler arasindadir.

POLEN ALERJILERINDEN KORUNMAK
-Miimkiinse bahar mevsiminde disarida bulunmaktan
kacinilmali ve i¢ mekanlarda daha fazla wvakit

gecirilmeli.
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FOOD ALLERGY

With the increased consumption of some fruits and
vegetables in the spring season, symptoms of people
with food allergies can be triggered. Food allergies
develop when your body produces antibodies against
a particular food. An allergic reaction occurs a few
minutes after eating the food, and symptoms can be
severe.

ANIMAL FUR ALLERGY

Among pet allergens, specific proteins found in an
animal s fur, skin (dander), urine, and saliva can cause
allergic symptoms in pet owners, especially during the
spring season.

POLLEN ALLERGIES

Allergies seen in the spring season are often known as
pollen allergies. Pollens are dust particles found in the
reproductive organs of flowers. Since the spring season
is when plants bloom and produce pollen, pollen
allergies frequently occur.

Pollen allergy occurs due to the immune system's
overreaction to pollens. Inhalation or contact with
pollens can trigger allergic reactions by the immune
system. These reactions typically manifest as,;

- Nasal Congestion

- Runny Nose

- Successive Sneezing
- Itchy Eyes

- Watery Eyes

- Shortness of Breath
- Itchy Throat

- Cough, etc.

Pollen allergies can vary depending on the blooming
periods of different plant species. For example, in the
spring season,

- Tree Pollens (Pine et al., etc.)

- Grass Pollens

- Weed Pollens are common triggers.

PROTECTING AGAINST POLLEN ALLERGIES

- If possible, avoid being outdoors during the spring
season and spend more time indoors.



-Evinizdeki havay1 temizlemek ve polenleri azaltmak
icin hava temizleyicileri ve filtreler kullanilmali.
Ozellikle yatak odalarinda hava temizleyicileri
kullanmak, gece boyunca rahat bir uyku uyuyabilmenizi
de saglayacaktir.

-Disari ¢ikmak zorunda oldugunuzda polenseviyelerinin
diisiik oldugu, genellikle giin batimindan sonra aksam
saatlerini tercih etmek daha az alerjik reaksiyon riski
tagimaniz1 saglayacaktir.

-Disaridan doniildiigiinde dus almak polenlerin evin
icine girmesini ve alerjik semptomlarm azalmasini
saglayacaktir.

-Digarida  bulunurken giydiginiz kiyafetleri evin
icerisine  miimkiin  oldugunca sokmayarak ve
giysilerinizi degistirerek polenlerin evde yayilmasimi
onleyebilirsiniz.

-Isitma ve iklimlendirme sistemlerinizin bakimlarini
diizenli olarak yaptirmaniz da alerjik reaksiyon riskini
azaltacaktir.

-Ozellikle bahar aylarinda evinizde ve arabamzda
kapilar1 kapali tutmaniz fayda saglayacaktir.

-Cim bigerken veya acik havada baska isler yaparken
filtreli maskeler takmak ve doktorunuzun kullanmanizi
istedigi ilaglar1 kullanmaniz da son derece dnemlidir.

Referanslar (References)
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- Use air purifiers and filters to clean the air in your
home and reduce pollen. Air purifiers, especially in
bedrooms, will help you sleep comfortably throughout
the night.

- When you need to go outside, prefer the evening hours
after sunset when pollen levels are lower to minimize
the risk of allergic reactions.

- Taking a shower after returning outdoors can prevent
pollen from entering the house and reduce allergic
symptoms.

- Avoid bringing outdoor clothes into the house as
much as possible and change your clothes to prevent
the spread of pollen indoors.

- Regular maintenance of your heating and cooling
systems can also reduce the risk of allergic reactions.

- Especially during the spring months, keeping the
doors of your home and car closed will be beneficial.

- Wearing filtered masks while mowing the lawn or
doing other outdoor activities and using medications
prescribed by your doctor are also very important.

2.https://my.clevelandclinic.org/health/diseases/8610-allergies

3<a

href=""https://www.freepik.com/free-ai-image/woman-suffering-from-allergy-by-being-exposed-flower-

pollen-outside 133760549.htm#fromView=search&page=1&position=24&uuid=edd4d75b-ec46-49a6-b653-

96e468611311">Image by freepik</a>
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Mobbing ve Miucadele Yontemleri

Mobbing and Methods of Dealing

Mobbing ile Miicadele Dernegi tarafindan yayimlanan
verilere gore 19 Mart 2011 — 19 Mart 2013 tarihleri
arasinda mobbing ile ilgili 5 bin 890 tane mobbing
bagvurusu olmustur. Alman bagvurularin = %67’si
(3 bin 930 kisi) 6zel sektdr calisanlarindan, %33’i
(bin 960 kisi) ise kamu sektorii calisanlarindan
olusmaktadir. Cinsiyete gore dagilima bakildiginda ise
3 bin 213 bagvuru (ylizde 55) erkeklerden, 2 bin 677
bagvuru (yiizde 45) ise kadinlardan olmustur. Ozel
sektdrden yapilan bagvurularin cinsiyete gore dagilimi
incelendiginde %42’si kadinlardan, %58’inin de
erkeklerden geldigi ifade edilmistir. Kamu sektoriinde
ise tam tersi bir durum goriilmekte olup, kadinlardan
gelen basvurularin erkeklerden gelen basvurudan daha
fazla oldugu goriilmektedir. Bagvurularm % 51’ini
kadinlar, % 49 unu ise erkekler olusturmaktadir.

Yukaridaki verilerden de anlasildig1 iizere bezdirme,
is ve sosyal hayatta daha ¢ok kullandigimiz haliyle
mobbing, cinsiyet, yas sektor gozetmeksizin tiim
sektorlerde kendini gostermektedir (Mizrahi, 2013).

Bir veya daha fazla avin bir avciya yaklagsmasi ve onu
taciz etmesi olarak tanimlanan mobbing davranisi,
uzun zamandir bilim insanlarmin ve halkin ilgisini
cekmektedir. Yunan ¢omleklerinde kus yakalayicilarin
otiici  kuslar1 kolay yakalamak i¢in yapiskan bir
kalintiyla kapli bir agaca ¢ekmek icin mobbing
kullandiklarin1 gdsteren resimlerde ve Aristoteles’in
dogatizerine yazilarinda mobbinge atiflar goriilmektedir
(Carlson ve Griesser, 2022).
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According to the data published by the Association for
Dealing Mobbing, between March 19, 2011 and March
19, 2013, 5 thousand 890 mobbing applications were
received. Of the applications received, 67% (3 thousand
930 people) were from private sector employees and
33% (1 thousand 960 people) were from public sector
employees. In terms of gender distribution, 3 thousand
213 applications (55 percent) were from men and 2
thousand 677 applications (45 percent) were from
women. When the gender distribution of applications
from the private sector is analyzed, it is stated that
42% were from women and 58% were from men. In the
public sector, the opposite situation is observed, with
more applications from women than from men. 51% of
the applications were made by women and 49% by men.

As it is understood from the data above, mobbing, as
we use it more in business and social life, manifests
itself'in all sectors regardless of gender, age and sector

(Mizrahi, 2013).

Mobbing behavior, defined as when one or more prey
approach and harass a predator, has been of interest
to scientists and the general public for a long time.
References to mobbing show up in illustrations on
Greek pots depicting bird-catchers using mobbing to
attract songbirds to a tree covered in a sticky residue
for easy capture and in Aristotle s writings on natiire
(Carlson and Griesser, 2022).



Isvegli bir psikiyatrist olan Heinz Leymann, ¢alisanlara
yonelik belirli bir zorbalik bigimini ifade etmek
igin “mobbing” terimini ortaya atmustir. Is yerinde
mobbingin, bir veya daha fazla kisi tarafindan, mobbing
faaliyetleri nedeniyle c¢aresiz ve savunmasiz bir
konuma itilen bir kisiye yonelik hem diismanca hem de
etik olmayan iletisimleri i¢erdigini 1srarla vurgulamigtir
(Zachariadou 2017°den aktaran Mujtaba ve Senathip,
2020).
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Heinz Leymann, a Swedish psychiatrist, coined the term
“mobbing” to refer to a specific form of bullying against
employees. He insisted that mobbing in the workplace
involves both hostile and unethical communications by
one or more people directed at a person who is pushed
into a helpless and vulnerable position due to mobbing
activities (Zachariadou 2017 as cited in Mujtaba and
Senathip, 2020).

Bezdirme, bireyleri psikolojik olarak rahatsiz eden
ve siirekliligi olan davranig Oriintiilerini igermekte,
zamanla isin i¢inden c¢ikilamayacak olaylarin
meydana geldigi, magdurun zarar gérdiigii bir siirectir.
“Mobbing; bir is yerinde bir kisi veya grup tarafindan,
muhtelif nedenlerle, dogrudan ya da dolayli olarak,
ayni isyerinde calisan baska bir kisi ya da kisilere
yonelik stireklilik gosteren ve magdurun psikolojik
ve bedensel sagligimi olumsuz etkileyen sozlii ya da
s0zsliz rahatsizlik verici saldirgan davranislardir (Giin,
2010:22’den aktaran Goymen, 2020).”

Mobbing  involves  behavioral  patterns  that
psychologically disturb individuals and are continuous,
and is a process in which incidents that cannot be
overcome over time occur and the victim is harmed.
“Mobbing is verbal or non-verbal disturbing aggressive
behaviors by a person or group in a workplace, for
various reasons, directly or indirectly, against another
person or persons working in the same workplace,
which show continuity and negatively affect the
psychological and physical health of the victim (Giin,
2010:22 as cited in Goymen, 2020).”
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Mobbinge maruz kalan kisiler kurban olarak
isimlendirilmekte, mobbinge maruz kalma nedenleri
ile ilgili kesin gerekgeler sunulamamaktadir. Ancak
magdurlarin is yerinde sahip olduklar bazi 6zellikleri,
diger kisiler tarafindan dikkat ¢ekmekte ve magduru
odak haline getirmektedir. Bu kisiler (Gok 2013’ten
aktaran Sahin, 2015):

1. Farkli ve dikkati ¢eken kisilerdir.

2. Savunmasiz, sosyallesme konusunda basarisiz ve
Ozgilivensiz kisilerdir.

3. Ustiin basarili ve grup normlari ile ¢atisan kisilerdir.

Magdurlarin 6zellikleri mobbing uygulanma siirecini
etkilemekte, bunun yaninda magdurun maruz kaldigi
mobbing davranislart da Leymann tarafindan asagidaki
sekilde gruplanmistir (Leymann 1996 ve Demir
2009’dan aktaran Sahin, 2015):

1. Kendini gostermeyi ve iletisim olusumunu
etkilemeye yonelik davranislar,

2. Sosyal iligkilere iliskin saldirilar,

3. [ltibara yonelik saldirilar,

4. Kisinin yasam kalitesi ve mesleki durumuna
yonelik saldirilar,

5. Kisinin sagligina dogrudan saldirilar seklindedir.

Is yerlerinde uygulanan mobbing magdur igin olumsuz
etkiler yarattigi gibi is yerine, magdurun ailesine,
topluma, iilke ekonomisine de zarar vermektedir
(CSGB, 2014).

CSGB tarafindan yaymmlanan Is yerlerinde Psikolojik
Taciz (Mobbing) Bilgilendirme Rehberi (2014)
icerisinde ise mobbingin 6nlenmesine yonelik agagidaki
hususlar ifade edilmistir:

Bireysel miicadele onerileri:

1. Is yerlerinde psikolojik tacize maruz kaldigim
diisiinen kisi oncelikle i¢inde bulundugu durumu
saglikli bir sekilde degerlendirmelidir.

2. Kisi yasanilan siirecin isyerinde psikolojik taciz
oldugu yoniinde kanaate varirsa agagida belirtilen
hususlara dikkat etmelidir.

3. Kisi, oncelikle ¢atigmadan kagmilmali ve sakin
olmaya gayret etmelidir.

4. Psikolojik taciz  list yOnetim tarafindan
gerceklestirilmiyorsa konuyu {ist yonetime uygun
bir sekilde iletmelidir.

5. Psikolojik tacize ugradigim kanitlayacak yazisma,

not, mesaj, e-posta gibi bilgi ve belgeleri
saklamalidir.

6. Yasanilan psikolojik taciz siirecine iliskin giinliik
tutmalidir.
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People who are subjected to mobbing are named as
victims, and the reasons for being subjected to mobbing
cannot be presented with definite justifications.
However, some of the characteristics of the victims at
the workplace draw attention from other people and
make the victim the focus. These people (Gok 2013 as
cited in Sahin, 2015):

1. They are different and stand out.
2. Vulnerable, unsocialized and insecure.
3. High achievers and in conflict with group norms.

The characteristics of the victims affect the process of
mobbing, and the mobbing behaviors that the victim
is exposed to are grouped by Leymann as follows
(Leymann 1996 and Demir 2009 as cited in Sahin,
2015):

1. Behaviors aimed at influencing self-presentation
and communication formation,

2. Attacks on social relations,

3. Reputational attacks,

4. Attacks onaperson s quality of life and occupational
status,

5. Direct attacks on a person’s health.

Mobbing in the workplace not only has negative effects
on the victim but also harms the workplace, the victim's
Sfamily, society and the national economy (Ministry of
Labor and Social Security, 2014).

In the Information Guide on Psychological Harassment
in Workplaces (Mobbing) published by the MLSS
(2014), the following points are stated for the prevention
of mobbing:

Suggestions for individual struggle:

1. Thepersonwho thinks that he/she has been subjected
to psychological harassment at workplaces should
first assess his/her situation in a healthy way.

2. If a person comes to the conclusion that the
process experienced is psychological harassment
at the workplace, he/she should pay attention to the
following points.

3. The person should first of all avoid conflict and try
to remain calm.

4. If the psychological harassment is not carried
out by the senior management, he/she should
communicate the issue to the senior management
in an appropriate manner.

5. There is no evidence of psychological harassment
such as correspondence, notes, messages, e-mails,
etc. keep information and documents.



7.

8.

10.

I1.

Yasanilan siirece sahit olan/ olabilecek calisma
arkadagslar1 ile gortigmelidir.

Kisi, tiyesi oldugu sendikadan destek talep
etmelidir.
Calisma ve Sosyal Giivenlik Bakanligi’nin

[letisim Merkezi Alo 170’1 arayarak, is yerlerinde
psikolojik taciz konusunda uzman psikologlardan
destek almalidir.

Kisi, ihtiya¢ duydugunda tibbi ve hukuki destek
almalidir.

Is yerlerinde psikolojik tacize maruz kalan Kkisi
sorunu igyerinde ¢Ozemedigi takdirde konuyu
yargtya tasimalidir.

Kurumsal miicadele onerileri:

34

Is yerlerinin sektdrel farkliliklari, nitelik ve
nicelik itibariyle farkli 6zelliklere sahip olmasi ve
farkli iiretim yontemleri kullanarak faaliyetlerini
stirdiiriiyor olmalar1 nedeniyle psikolojik tacizle
miicadele yonetmeleri farklilik gosterir.

Is yerleri, is yerinde psikolojik tacizin unsurlarinin
ortaya c¢ikmasi halinde, konu hakkinda bilgi sahibi
olmali ve kurumsal yapilarini bu tiir uygulamalara
karst koruma altma almalidir ki kamuoyundaki
itibarlar1 ve marka degerleri zarara ugramasin.
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6.

10.

11.
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Keep a diary about the psychological harassment
process.

Meet with coworkers who witnessed/may witness
the process.

The person should seek support from the trade
union of which they are a member.

They should call Alo 170, the Communication
Center of the Ministry of Labor and Social Security,
and seek support from psychologists specialized in
psychological harassment in the workplace.

The person should receive medical and legal
support when needed.

If the person who is subjected to psychological
harassment at workplaces cannot solve the problem
at the workplace, he/she should take the matter to
the judiciary.

S
J

Suggestions for institutional struggle:

1. Due to the sectoral differences of workplaces, the

fact that they have different characteristics in terms
of quality and quantity, and that they carry out
their activities using different production methods,
their management of combating psychological
harassment differs.

In the event that elements of psychological
harassment in the workplace emerge, workplaces
should be informed about the issue and protect
their corporate structures against such practices
so that their public reputation and brand value are
not damaged.
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I ——————————————————————————————————————————————————
Psikolojik tacizin igyerlerinde yasanmamasi ve/ veya [In order to avoid and/or prevent psychological
onlenmesi i¢in asagida belirtilen tedbirleri oncelikle harassment at workplaces, the following measures

hayata gecirilmelidir. should be implemented first.

1. Is yerleri, psikolojik tacizi &nleyici politikalar 1. Workplaces should develop policies to prevent
gelistirmelidir. psychological harassment.

2. Is yerlerinde psikolojik taciz konusunda tehlikeleri 2. Brochures explaining the dangers of psychological
anlatan brosiirler dagitilmal, iscilere ve yoneticilere harassment  in  workplaces  training  and
yonelik egitim ve bilgilendirme ¢aligmalar informational activities should be organized for
yapilmalidir. workers and managers.

3. s yerleri, kendi isletme yapisina uygun olarak, 3. Workplaces should develop methods to investigate
psikolojik taciz olaylarinin incelenmesi i¢in incidents  of psychological — harassment in
yontemler gelistirmeli, isyerinde psikolojik tacize accordance with their own organizational structure,
tesebbiis eden kisiler i¢in disiplin cezalar1 ve and take disciplinary and rehabilitation measures
rehabilitasyon 6nlemleri almalidir. for those who attempt psychological harassment in

4. s yerlerinde psikolojik taciz sikdyetleri dikkate the workplace.
almmali ve adil ¢6ziim yollar gelistirilmelidir. 4. Complaints of psychological harassment at

5. Isyerlerinde psikolojik tacizi &nlemek igin alinacak workplaces should be taken into account and fair
tedbirlerde, bu yondeki iddialarin arastirilmasi ve solutions should be developed.
sorusturulmasinda “gizliligin korunmasina” 6zel 5. [Inthe measures to be taken to prevent psychological
hassasiyet gosterilmelidir. harassment at workplaces, special attention should

6. Toplu is sozlesmesi, is sOzlesmesi veya is be paid to the “protection of confidentiality” in the
yeri yonetmeliklerine konuyla ilgili hiikiimler investigation and investigation of such allegations.
konulmalidir. 6. Relevant provisions should be included in

collective bargaining agreements, labor contracts
or workplace regulations.

Referanslar (References)

1. Mizrahi, R. (2013). CALISMA HAYATINDA MOBBING ILE MUCADELE YONTEMLERI. Sosyal ve Beseri Bilimler Dergisi, 5(2), 443-
452,

2. Carlson, N. V., & Griesser, M. (2022). Mobbing in animals: a thorough review and proposed future directions. Advances in the Study of
Behavior, 54, 1-41.

3. Zachariadou, T., Zannetos, S., Chira, S. E., Gregoriou, S., & Pavlakis, A. (2017, December 5). Prevalence and Forms of Workplace Bullying
Among Health-care Professionals in Cyprus: Greek Version of “Leymann Inventory of Psychological Terror” Instrument. Retrieved November
28, 2019, from https://www.sciencedirect.com/science/article/pii/S2093791116301433.

4. Mujtaba, B. G., Senathip, T. (2020). Workplace Mobbing and the Role of Human Resources Management. Business Ethics and Leadership,
4(1), 17-34. http://doi.org/10.21272/bel.4(1).17-34.2020.

5. Mobbing ile Miicadele Dernegi (2024). https://mobbing.org.tr/alo-170e-mobbing-sikayeti-yagdi-2/. Erisim tarihi: 14.01.2024

6. Gorsel 1: https://slideplayer.biz.tr/slide/3119740/

7. Giin, H., (2010). Caligma Ortaminda Psikolojik Taciz (Mobbing/Bullying), Lazer Yayncilik, Istanbul, ss: 22-105.

8. Géymen, Y. (2020). Is Hayatinda Mobbing ve Mobbingle Basa Cikma Yollar1. Toros Universitesi IISBF Sosyal Bilimler Dergisi, 7(13), 31-60.
9. Gok, Sibel (2013), “Isyerinde Psikolojik Taciz: Taraflari, Asamalari ve Etkileri”, 1. Caligma

Hayatinda Psikolojik Taciz ( Mobbing) Panel ve Calistay1, 23 Mayis 2013, (Derleyen:

Ismail AKGUN), 5.37, Ankara.

10. Sahin, S. (2015). Yeni Bir Yaklasim: Is Saghig1 ve Giivenligi’nde Mobbing Faktériiniin Onemi ve Etkisi. The Journal of Academic Social
Science, 9(9), 489-505.

11. LEeymann, H. (1996), “The Content and Development of Mobbing at Work”, European

Journal of Work and Organizational Psychology

12. Demir, Yeter (2009), “Mobbing’in Kisisel ve Orgiitsel Etkileri Uzerine Bir Arastirma”.

Kafkas Universitesi Sosyal Bilimler Enstitiisii Dergisi, Kars.

13. CSGB Isyerlerinde Psikolojik Taciz (Mobbing) Bilgilendirme Rehberi (2014). https://mobbing.org.tr/csgb-isyerlerinde-psikolojik-taciz-
mobbing-bilgilendirme-rehberi-2014/ Erisim tarihi: 14.01.2024

14. Image by <a href="https://pixabay.com/users/ohmydearlife-11960660/?utm_source=link-attribution&utm_medium=referral&utm
campaign=image&utm_content=4541731”>0Ohmydearlife</a> from <a href="https://pixabay.com//?utm_source=link-attribution&utm
medium=referral&utm_campaign=image&utm_content=4541731”>Pixabay</a>

15. <a href="https://www.freepik.com/free-photo/dissatisfied-female-executive-blaming-threatening-male-employee-team-meeting_3952605.htm
#fromView=search&page=1&position=0&uuid=856a211b-e941-4900-add6-43f87cdce6e7>Image by yanalya</a> on Freepik

16. <a href="https://www.freepik.com/free-vector/angry-boss-shouting-workers-office-flat-illustration_15402761.htm#fromView=search&page=
1 &position=1&uuid=0e599d6e-52¢3-4c18-ba36-43b74bff4e31”>Image by pch.vector on Freepik</a>

35| 2024 Mart-Nisan | March-April



ow o

POSH Magazine

Makinelerin istenildiginde Durmasinin Garanti Altina

Alinmasi

Guaranteeing that Machines Stop When Desired

Hakan ERDOGAN
A Sinifi is Giivenligi Uzmani
Makine Y. Mihendisi

Class A Occupational Safety Specialist
Mechanical Engineer m.sc.)
NEBOSH Tutor

GradlOSH

36 2024 Mart-Nisan | March-April

Biitiin  makinalarda, ekipmani
timiiyle ve giivenli bir sekilde
durdurabilecek bir sistem bulunur.
Her bir ¢alisma yerinde, tehlikenin
durumuna gore, is ekipmaninin
tamamini  veya  bir  kismini
durdurabilecek ve bu ekipmanin

giivenli bir durumda kalmasinm
saglayacak  kumanda  sistemi
bulunur [1].

Makinelerin durdurulma
yontemlerini ¢ kategoride

incelemek mimkindir:
1. Normal durdurma
Makinelere, her kosulda makineyi

giivenli bir sekilde durdurabilecek
kumanda techizatlar1 takilmalidir.

Makineler risk analizine
bagli  olarak, fonksiyonlarinin
tamamini  veya  bir  kismini

durduracak kumanda cihazlartyla
donatilmalidir.  Makineler veya
bunlarin tehlikeli fonksiyonlar1 bir
kez durduruldugunda ilgili harekete
geciricilere giden enerji beslemesi
kesilmelidir.

Makinelerin durdurma kumandasi,
baslatma  kumandalarmma  gore
oncelige sahip olmalidir.

Her makinede gilivenli c¢alisma
amactyla, makine risk analizi
dikkate alinarak belirlenmis
bir “durdurma veya kumanda
hiyerarsisi” mevcut olmalidir.
Ornegin, acil stop bazi 6zellikleri
olan bir durdurma bicimidir ve
makinenin enerjisini aniden ve
tamamen kesmesi nedeniyle tiim
kumandalara gore Onceligi vardir.
Secilen makine ¢alisma modu da
diger kumanda tertibatlarina gore
(acil durum harig) oncelik tasir [2].

All machines have a system capable
of thoroughly and safely stopping
the equipment. In each workplace,
depending on the level of danger,
thereis a control system that can stop
all or part of the work equipment
and ensure that it remains safe [1].

It is possible to categorize the
methods of stopping machines into
three categories:

1.Normal Shutdown

Machines must be equipped with
control  apparatuses that can
safely stop the machine under any
condition. Depending on the risk
analysis, machines should have
control devices that can stop all
or part of their functions. Once
the machines or their hazardous
functions are stopped, the energy
supply to the corresponding
activators must be cut off. The
stop command of the machines
should have priority over the start
commands.

Forsafe operation in every machine,
a “shutdown or control hierarchy”
must be determined based on
machine risk analysis. For example,
an emergency stop is a type of
shutdown with specific features. It
has priority over all other controls
due to its ability to suddenly and
completely cut off the machine’s
energy. The selected machine
operation mode also has priority
over other control arrangements,
except in emergencies [2].
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MAKINELERIN STOP KATEGORILERI [3]

KATEGORIi | EN 60204-1’'YE GORE TANIM

HANGI STOP KATEGORISI (NEYE GORE)
SECILEBILIiR?

0 Enerjinin aniden kesilmesi yoluyla
durdurma (kontrolsiiz stop, fisin
prizden cekilmesi gibi)

Makinenin donel elemanlarinin atalet kuvveti fazla
degilse veya makinenin tamamen durmasi ilave bir
risk olusturmuyorsa ya da makine kisa zamanda
giivenli durma pozisyonuna gegebiliyorsa Kategori 0
tercih edilebilir.

1 Makine durana dek aktivatorde
enerji mevcut kalr, durma
gergeklestikten sonra enerji kesilir
(Once kontrollii durdur, sonra fisi
¢ek)

Enerji kesildigi zaman makine bosta c¢alisiyorsa
veya toz bosaltma, sogutma gibi bazi fonksiyonlarin
ana sistem durduktan sonra bir miiddet caligtirilmast
gerekiyorsa, kontrollii durdurma ig¢in Kategori 1
se¢imi uygun olabilir.

2 Makinenin aktivatoriinde enerji
mevcuttur. (Kontrollii stop, fis
prizde olacak sekilde durdurma)

Bir yiikiin tutulmast veya makine stabilitesinin
korunmast gibi durumlarda giivenligin saglanmasi
icin enerji beslemesi gerekliyse Kategori 2 en iyi
secimdir. (TS EN 60204-1 uyarinca acil stoplarda
Kategori 2 kullanilamaz.) Bu durumda risk analizi
ozenli yapilmali ve makinede kalan enerjinin tehlike
olusturmamasina dikkat edilmelidir.

MACHINE STOP CATEGORIES |[3]

CATEGORY | DEFINITION ACCORDING

TO EN 60204-1

WHICH STOP CATEGORY (BASED ON WHAT)
CAN BE CHOSEN?

0 Stopping by sudden disconnection
of energy (uncontrolled stop, like

unplugging)

If the inertial force of the machine’s rotating elements
is not high, or if the complete stop of the machine does
not create an additional risk, or if the machine can
move to a safe stop position quickly, Category 0 can
be preferred.

1 Energy remains in the actuator until
the machine stops, energy is cut off
after the stop is achieved (First,
controlled stop, then unplug)

If the machine is idling or functions like dust emptying,
cooling need to run for a while after the main system
is stopped, Category 1 selection can be suitable for a
controlled stop.

2 Energy is present in the machine's
actuator. (controlled stop, plug will
remain in the socket)

Category 2 is the best choice if energy supply is
required to ensure safety, such as holding a load or
maintaining machine stability. (According to TS EN
60204-1, Category 2 cannot be used in emergency
stops.) In this case, risk analysis must be carried out
carefully, and care must be taken to ensure that the
remaining energy in the machine does not pose a
danger.

2. Operasyonel durdurma

Kolay ve hizli devreye alma gibi operasyonel
nedenlerden dolay1 aktivatorlere giden enerjiyi
kesmeyen bir durdurma kumandasi gerekli olabilir.
(Kategori 1 veya 2) Bu durumda kumanda tertibatinin
ariza veya hata durumunda makinelerin beklenmeyen
calismasina neden olmamasi i¢in durma durumu
EN 13849°daki performans seviyelerine gore
sintflandirilmig bir cihazla izlenmeli ve bu izleme
makine bilingli ¢alistirilinca ya dek stirdiiriilmelidir [4].
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2. Operational Shutdown

For operational reasons such as easy and quick
commissioning, a shutdown command that does not
cut off the energy to the actuators may be necessary
(Category 1 or 2). In this case, to prevent unexpected
operation of the machines due to faults or errors in
the control apparatus, the stop condition should be
monitored with a device classified according to the
performance levels in EN 13849, and this monitoring
should continue until the machine is deliberately
activated [4].



3. Acil durum durdurmasi

Acil stop gerekliligiyle ilgili olarak EN 60204-1
standardi incelendiginde, her makinede en az bir tane
Kategori 0 stop aktivatdrii bulunmasinin gerektigini
goriilmektedir.

Bir makinede acil stop olmasi i¢in:

1.Makineye ait C tipi standartta acil stop 6ngoriilmesi,
2.Makine risk analizinde acil stop Onerilmesi
gerekmektedir.

Acil stop cihazi, herhangi bir ilave risk yaratmaksizin
bir makineyi miimkiin oldugu kadar kisa siirede
durdurmay1 amaglayan 6zel bir durdurma aktivatoriidiir.
Bir acil stop cihazi ilave risk kaynagi nasil olabilir? Acil
stop performansi yeterli degilse, ornegin; makineyi
normal durdurmadan daha uzun siirede durduruyorsa,
makinenin ilgili par¢asinin aniden enerjisinin kesilmesi
makineye ciddi zarar verecekse acil durdurmanin
kendisi risk kaynagidir. Acil stop cihazin kolayca
taninabilmesi ve siiratle aktif hale gelebilmesi i¢in
hem sekilsel (mantar bicimi), hem de elektriksel olarak
(durdurma 6nceligi) alinan 6nlemler EN ISO 13850 ve
EN 60204-1 standartlarinda tanimlanmustir.
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3.Emergency Stop

When considering the necessity of an emergency stop
by the EN 60204-1 standard, it is evident that each
machine should have at least one Category 0 stop
activator.

For a machine to have an emergency stop, it requires
either:

1.The provision for an emergency stop in the machine-
specific C-type standard, or,

2.A recommendation for an emergency stop in the
machine's risk analysis.

An emergency stop device is an activator designed to
halt a machine quickly without creating additional
risks. How can an emergency stop device be a source
of additional risk? If the performance of the emergency
stop is insufficient, for example, if it takes longer to stop
the machine than a regular stop, or if suddenly cutting
off the energy to a relevant part of the machine would
cause severe damage, then the emergency stop itself
is a source of risk. Measures for the emergency stop
device to be easily recognizable and quickly activated,
both in terms of shape (mushroom form) and electricity
(top priority), are defined in the EN ISO 13850 and EN
60204-1 standards.




EN ISO 13850: 2015 and E-Stop zoning

Operatoriin iki elinin de mesgul oldugu bazi makine
islemlerinde acil stoplar ayak pedali veya bar (¢ubuk)
seklinde de tasarlanabilir. Konveydr veya hat seklinde
uzanan makine uygulamalarinda acil stop c¢ekmeye
aktive olan halat seklinde olabilir. Acil stop cihazlarina
erisim kolay olmali, bu cihazlarin sayisi, tipi ve
lokasyonlar1 makine risk analizine gore belirlenmelidir.
Makine risk analizi acil stop karar verilirken makinenin
Olciileri, sekli, bakim noktalari, operator sayisi, tehlike
bolgeleri ve is istasyonlar: gibi faktorler dikkate
alimmalidir [5].
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In some machine operations where both hands of the
operator are occupied, emergency stops can also be
designed as foot pedals or bars. Emergency stops can
be rope-activated pull cords for conveyor or extended
line-type machine applications. Access to emergency
stop devices should be easy, and the number, type,
and location of these devices should be determined
based on the machine risk analysis. The machine risk
analysis should consider factors such as the size, shape,
maintenance points, number of operators, danger
zones, and machine workstations when deciding on an
emergency stop [5].
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[1]Is Ekipmanlariin Kullaniminda Saglik ve Giivenlik Sartlar1 Yénetmeligi, Resmi Gazete Tarihi: 25.04.2013 Resmi Gazete

Say1st: 28628.

[2] Makina Emniyeti Yonetmeligi, Resmi Gazete Tarihi: 03.03.2009 Resmi Gazete Sayisi: 27158.

[3] EN ISO 60204-1 Safety of machinery - Electrical equipment of machines Part 1: General requirements

[4] EN ISO 13849-1 Safety of machinery - Safety-related parts of control systems - Part 1: General principles for design
[5] EN ISO 13850 Safety of machinery - Emergency stop - Principles for design
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Not: Yazda kullanilan mantar
gorsellerinin titmii zehirlidir.

Yetiskin bireylerin, bilin¢sizce veya
zararsiz  oldugunu distindiikleri
mantarlart taze veya ¢ig ya da
pisirilerek  yemeleri sonucunda
zehirlenme goriiliir. Orman ve tarim
is¢ileri basta olmak {izere dogal
ortamda calisan iscilerin sonbahar
ve ilkbahar mevsimlerinde
topladiklart mantarlar1 kendilerinin
ve ailelerinin tiiketmesi sonucunda
zehirlenmeler s0z konusu
olabilmektedir.

Mantarlar, parazitik organizmalardir
ve klorofil icermezler. Ciirlimekte
olan bir konakta saprofitik olarak
ya da diger bitkilerde simbiyotik
bir sekilde yasarlar [1]. Fungus
kelimesinin ~ eski ~ Yunancadaki
siinger manasina gelen “sphongis”

kelimesinden geldigi distindiliir.
Kelimenin orijini Latincede
6ldirme manasinda  kullanilan
“fingus ago” dur [2]. Dogada

yaklagik olarak 5000 mantar tiirii
oldugu distiniilmekte ve bunlarin
50-100 tiiriiniin insanlar i¢in toksik
oldugu bilinmektedir [3].

Mantar tiirleri igerdikleri toksinler
acisindan ¢ok genis bir yelpazeye
sahiptir. =~ Bu nedenle  klinik
ozelliklerin 6n planda oldugu bir
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Calisanlarda Mantar Zehirlenmesi
Mushroom Poisoning in Workers

Note: All mushroom images used
in the article are poisonous.

Adult individuals can experience
poisoning as a result of consuming
mushrooms  they  unknowingly
believe to be harmless, whether they
are fresh, raw, or cooked. Forest
and agricultural workers and others
working in natural environments
are particularly at risk. They often
gather mushrooms during autumn
and spring, which they and their
families then consume, leading to
instances of poisoning.

Mushrooms are parasitic organisms
and do not contain chlorophyll.
They live saprophytically on
decaying hosts or symbiotically on
other plants [1]. It is believed that
the word ‘‘fungus” originates from
the ancient Greek word “sphongis,”
which means sponge. The root of
the word in Latin, ‘‘fungus ago,”
is used in the context of killing
[2]. It is estimated that there are
approximately 5000  mushroom
species in nature, and about 50—
100 species are known to be toxic to
humans [3].

Mushroom species encompass a
broad spectrum in terms of the
toxins they contain. Therefore, a
classification based on clinical
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smiflandirma  daha  faydali  olabilir. =~ Mantar

zehirlenmelerinden sorumlu olan toksinlerin ortaya
cikardigr klinik bulgulara gore toksinleri 7 ana
grupta inceleyebiliriz. Bu toksinler: Amatoksinler
giromitrin,

psilosibin  ve

(siklopeptidler),
ibotenik  asit,

muskarin,  koprin,
orellanin’dir  [4].
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characteristicscanbemorehelpful. Thetoxinsresponsible
for mushroom poisoning can be examined in 7 main
groups according to the clinical symptoms they cause.
Amatoxins (cyclopeptides), gyromitrin, muscarine,
coprine, ibotenic acid, psilocybin, and orellanine [4].

Mantar  zehirlenmelerinde ortaya ¢ikan erken
belirtiler: Karin agrisi, bulanti, kusma, ishal, tasikardi,
hiperglisemi, hipotansiyon ve elektrolit dengesizligidir.
Erken donemde (ilk 6 saat iginde) belirti veren
mantar zehirlenmelerinde prognoz genellikle iyidir
ve semptomatik tedavi yeterlidir [5]. Mantar tiikketimi
sonrasinda acil servise bagvurmus asemptomatik
hastalarin en az 4 saat izlenmesi dnerilmektedir. Bu siire
icerisinde hasta hala asemptomatik ise hastanin evinde
takibi planlanabilir. Ancak, yenilen mantarin toksik
oldugunun tespit edilmesi ve semptomlarin ortaya
cikmas1 halinde hastaneye yatirilarak takip edilmesi
onerilmektedir. Dogadan toplanilan ve tiirii bilinmeyen
mantarlarin  yenilmesi sonucu bakteriyel bulagma,
alerjik tepkimelerin gelismesi disinda mantar bitkisinin,
topraktan aldig1 agir metallerden dolay1 ortaya cikan
zehirlenmetablosunundahaagirseyretmesinenedenolur.

zehirlenmelerinde

Mantar ortaya ¢ikan erken
belirtiler: Karm agrisi, bulanti, kusma, ishal,
tasikardi, hiperglisemi, hipotansiyon ve elektrolit
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Early symptoms of mushroom poisoning include
abdominal  pain, nausea, vomiting, diarrhea,
tachycardia,  hyperglycemia,  hypotension,  and
electrolyte imbalance. Prognosis is generally good in
cases of mushroom poisoning that exhibit symptoms
in the early period (within the first 6 hours), and
symptomatic treatment is usually sufficient [5]. It
is recommended that asymptomatic patients who
present to the emergency department after consuming
mushrooms be observed for at least 4 hours. If the
patient remains asymptomatic during this period, they
can be planned to be followed up at home. However,
hospitalization and monitoring are recommended if the
consumed mushroom is identified as toxic and symptoms
develop. Consumption of wild mushrooms of unknown
species can lead to bacterial contamination, allergic
reactions, and more severe poisoning due to heavy
metals absorbed by the mushroom plant from the soil.

Early symptoms of mushroom poisoning include
abdominal  pain, nausea, vomiting, diarrhea,
tachycardia,  hyperglycemia,  hypotension,  and



dengesizligidir. Erken donemde (ilk 6 saat i¢inde) belirti
verenmantar zehirlenmelerinde prognoz genellikleiyidir
ve semptomatik tedavi yeterlidir [5]. Mantar tiikketimi
sonrasinda acil servise bagvurmus asemptomatik
hastalarin en az 4 saat izlenmesi dnerilmektedir. Bu siire
icerisinde hasta hala asemptomatik ise hastanin evinde
takibi planlanabilir. Ancak, yenilen mantarin toksik
oldugunun tespit edilmesi ve semptomlarin ortaya
cikmas1 halinde hastaneye yatirilarak takip edilmesi
onerilmektedir. Dogadan toplanilan ve tiirii bilinmeyen
mantarlarin yenilmesi sonucu bakteriyel bulagma,
alerjik tepkimelerin gelismesi disinda mantar bitkisinin,
topraktan aldigi agir metallerden dolay1 ortaya cikan
zehirlenmetablosunundahaagirseyretmesinenedenolur.
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electrolyte imbalance. Prognosis is generally good in
cases of mushroom poisoning that exhibit symptoms
in the early period (within the first 6 hours), and
symptomatic treatment is usually sufficient [5]. It
is recommended that asymptomatic patients who
present to the emergency department after consuming
mushrooms be observed for at least 4 hours. If the
patient remains asymptomatic during this period, they
can be planned to be followed up at home. However,
hospitalization and monitoring are recommended if the
consumed mushroom is identified as toxic and symptoms
develop. Consumption of wild mushrooms of unknown
species can lead to bacterial contamination, allergic
reactions, and more severe poisoning due to heavy
metals absorbed by the mushroom plant from the soil.

Mantar Zehirlenmelerinden Korunma i¢in Ne
Yapilmahdir?

*[scilere mantar tiikketiminin zararlari
ile ilgili egitimler verilmelidir.
*Mantar tanimlamastyla ilgili, yenilebilir
mantarlar1  tamimladigini = ifade  eden  arazi
kurallarma ve cep telefonu mantar tanimlama
aplikasyonlaria asla giivenilmemelidir.

*Yenilebilir mantarlar ve toksik mantarlar beraber ayni
ortamda yetisebilirler. Bu durumda profesyonel mantar
toplayicilarinin bile yanilabilecegi unutulmamalidir.
*Mantarlarin alerji ve anafilaksiye
neden olabilecegi unutulmamalidir.
* Mantarlar kesinlikle halk arasindaki yaygin isimlerle
tanimlanmamalidirlar. Clinkiibuisimlerfarklibolgelerde
ve farkli tilkelerde degisik isimlerle taniniyor olabilirler.
* Halk arasindaki yaygin sdylentilere asla itibar
edilmemelidir. Ozellikle mantarlarin giimiis kasikla
siyah lekelenmeye yol ac¢miyorsa, Oncesinde
hayvanlar  tarafindan tiiketildigi  goriilmiigse
yenebilir gibi yaklagimlar kesinlikle dogru degildir.
* Marketlerden alman kiiltlir mantarlart da eger
hasar gormiis ambalaj i¢indeyse ya da bozulmus ve
glriimiigsse toksik kabul edilmeli ve tiiketilmemelidir.
* Mantar toksisitesinin dozla iliskili olabilecegi,
mantarlarin ~ pisirilme  sekline  bagli  olarak
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What should be done to protect against mushroom
poisoning?

*Workers should be trained on the
hazards of mushroom consumption.
*Never rely on land rules and mobile phone mushroom
identification applications that state that they identify
edible mushrooms regarding mushroom identification.
*Ediblefungiandtoxicfungicangrowtogetherinthesame
environment. In this case, it should be remembered that
even professional mushroom pickers may be mistaken.
*t  should not be forgotten that mushrooms
can cause allergies and anaphylaxis.
* Common names should never identify mushrooms
among people because different names in different
regions and countries may know these names.
* Common rumors among the public should never
be trusted. Especially if the mushrooms do not
cause black staining with a silver spoon, they can
be eaten if they have been seen to be consumed
by animals before; such approaches are not valid.
*Cultivatedmushrooms bought frommarkets should also
be considered toxic and should not be consumed if they
areindamaged packaging or ifthey are spoilt and rotten.
* It should be remembered that mushroom
toxicity may be dose-related, and delayed toxicity
may develop due to late activation of toxins



toksinlerin geg aktive olmasi sonucu gecikmis toksisite
gelisebilecegi unutulmamalidir.

* Alkollebirlikte fazlamiktardamantartiiketilmemelidir.
* Mantar zehirlenmesi olasiligi hakkinda insanlar
aydinlatilmali, mantarlarin  sadece makroskobik
goriiniimleri ile ayrim yapilamayacagi anlatilmalidir.
Bu konuda konunun uzmani akademisyenlerimiz basin
yaymn organlarinda ve sosyal medyada farkindalik
olusturabilecek yayimlar yapmalidirlar.

* Ciddi karaciger yetersizligi yapan mantar tiirleri
basta olmak iizere, mantar tipini belirlemeye yonelik
uygulanabilir tan1 yontemleri yayginlastiriimalidir [6-
7].
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depending on how the mushrooms are cooked.

* Do not consume large amounts of mushrooms with
alcohol.

* People should be informed about the possibility of
mushroom poisoning, and it should be explained that
mushrooms cannot be distinguished only by their
macroscopic appearance. Academicians who are
experts on this subject should publish material that can
raise awareness in the press and social media.

* Applicable diagnostic methods for determining
the type of mushroom, especially mushroom species
causing severe liver failure, should be popularised [6-

7].

Unutmayalim ki

* Mantar1 pisirdiginiz takdirde zehir ortadan yok olmaz.
* Mantar ile yogurt, yumurta aki, siit tiiketilmesi onun
zehirli etkisini ortadan kaldirmaz.

* Bagka canli tarafindan tiiketilen mantar zehirli
olmadig1 anlamina gelmez.

* Pigirme esnasinda giimiis kasik ve benzeri metallerin
temas1 sonucu kasikta renk degisikliginin olmamasi
mantarin zehirli olmadigini géstermez.

* Dogadan toplanan zehirsiz mantarlarinin arasina ¢ok
ender de olsa zehirli tiir mantarlarin karisabilecegini
unutmayin, sekil benzerligi nedeniyle tiiketilmesine
bagl olarak zehirlenme gelisir.

Referanslar (References)

Keep in mind that

*Cooking mushrooms does not remove the poison.
*Consuming mushrooms with yogurt, egg white, or
milk does not remove its poisonous effect.

*Just because another living creature eats a mushroom
does not mean it is not poisonous.

*The lack of color change in a silver spoon or similar
metal when it comes into contact with the mushroom
during cooking does not indicate that it is not poisonous.
*Remember that even very rarely, poisonous mushrooms
can mix in with the harmless mushrooms collected from
nature, and poisoning can develop due to consumption
due to shape similarity.
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Goésterim Ekran Cihazi (DSE) Olan is istasyonlarinin

Aydinlatiimasi

Display Screen Equipment (DSE) Workstation Lighting

DSE is istasyonlar1 i¢in aydinlatma
ekrandan okuma, metnin yazilmasi,
kagida yazma, klavye caligsmasi gibi
is istasyonunda yapilan tim igler
icin uygun olmalidir. Bu alanlar
icin aydinlatma kriterleri ve sistemi
faaliyet alani, is tipi ve i¢ kismin
tipine uygun olarak secilmelidir.

DSE ve bazi durumlarda klavye
fizyolojik ve rahatsizlik verici
gbz kamagmasina neden olan
yansimalardan sorunlar ¢ikabilir.
Bu nedenle yiiksek  parlak
yansimalarindan  kagimmak i¢in
aydinlatma armatiirlerini  segmek,
konumlandirmak ve diizenlemek
gereklidir. ~ Tasarimci,  sorunlu
montaj bolgesini belirlemeli ve
techizat1 segmeli ve rahatsiz edici
hicbir yansimaya neden olmayacak
montaj konumlarini planlamalidir.

Lighting for DSE workstations must
be suitable for all tasks performed
at the workstation, such as reading
from the screen, typing, writing on
paper, and keyboard operations.
The lighting criteria and system
for these areas should be chosen
according to the activity area, type
of work, and interior type.

In DSE and some cases with
keyboards,  reflections  causing
physiological  discomfort  and
glare can be a problem. Therefore,
choosing, positioning, and
arranging  lighting  fixtures is
necessary to avoid high-brightness
reflections.  Designers  should
identify problematic installation
areas, select equipment, and plan
installation locations that will not
cause any disturbing reflections.

Isik DSE’deki sunumun zithgmi
asagidaki hususlarla diisiirebilir:

-Gostergelerin ylizeyindeki
aydinlatma yogunlugunun neden
oldugu donuk yansimalar,
-Gostergede yansiyan aydinlatma
armatiirleri ve parlak yiizeylerden
gelen aydinlatma yogunluklari.

EN
yansimalara

ISO 9241-307
dair

istenmeyen
gostergelerin
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Light in DSE presentations can
reduce  contrast through the
following factors:

-Dull reflections caused by lighting
intensity on the display surface,
-Lighting intensities from reflected
lighting fixtures and bright surfaces
on the display.

EN  ISO
specifications

9241-307  provides
for  the visual
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gorsel nitelikleri icin ozellikleri Verir.
Bu madde normal  goriintileme talimatlar
icin DSE’de yansitilabilen aydinlatma

armatiirlerine ait 151k yogunlugu sinirlarini aciklar.
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qualities of displays regarding undesirable reflections.
This standard explains the light intensity limits from
lighting fixtures that can be reflected in DSE under
regular viewing instructions.

Ekran yiiksek durum isik yogunlugu Yiksek 1gik Orta 1s1k
yogunluklu ekran yogunluklu
L > 200 cd m™” ekran

L £200cd m”
A Durumu

(pozitif polarite ve renk ve gdsterilen bilginin detaylarina iligkin <3000 cd m” <1500 ¢d m™

normal gerekler, ofislerde, egitimde, vb.de kullanildigi gibi)

B Durumu

(negatif polarite vel/veya renk ve gésterilen bilginin detaylarina <1500 cd m* <1000 cd m*

ligkin daha yiksek gerekler, CAD renk muayenesinde, vb.de
kullanildig gibi)
Not - Ekran ylksek durum 1gik yodunlugu (EN ISO 9241-302'ye bakiimalidir) ekranin beyaz kisminin en
biyiik 151k yogunlugunu tanimlar ve bu deder ekran imalatgisindan temin edilir.

Screen high state luminance High Medium
luminance luminance screen
screen L <200 cd-m2
L>200cd'm2

Case A

[pos1twe_ polarity and nom_m] requirements | _ 3 00 4.2 <1500 cd'm2

concerning colour and details of the shown

information, as used in office, education, etc.)

Case B

(negative polarity and/or higher requirements

concerning colour and details of the shown | <1500 cd'm2 <1000 cd'm2

information, as used for CAD, colour inspection,

etc)

NOTE  Screen high state luminance (see EN 1S0 9241-302) describes the maximum luminance of

the white part of the screen and this value is available from the manufacturer of the screen.

Tabloda gosterge ekranlarinin bulundugu is yerleri i¢in
aydinlatma armatiirlerinin radyal olarak cevresinde
diisey veya 15°°ye kadar egik bir agida kullanilan
diisey olarak asagiya dogrudan itibaren 65° ve
iizerinde ylkseltilmis acilarda ortalama aydinlatma
armatiirlerinin 151k yogunlugunun siirlarmi  verir.
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The table limits the light intensity of lighting fixtures
around display screens in workplaces, measured
radially from vertically or at an angle up to 15° It
specifies the average lighting intensities at elevated
angles starting from 65° and above, directly downward.



Yiiksek 151k yogunluklu ekran 200 cdxm-2 ‘den diisiik
151k yogunluklarinda calistirilmak istenirse orta 11k
yogunluklu ekran i¢in belirlenen kosullar gz Oniine
alinmalidir. Bazi isler, faaliyetler veya gosterim ekrani
teknolojileri 6zellikle yiiksek parlakliga sahip ekranlar
farkl1 aydinlatma muamelesi gerektirir (Ornegin; daha
diisiik 151k yogunlugu simirlari, 6zel golgeleme, farkh
karartma, vb.).
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If a high-light-intensity screen, over 200 cdxm-2, is
to be operated at lower light intensities, conditions
specified for a medium-light-intensity screen should be
considered. Specific jobs, activities, or display screen
technologies requiring screens with exceptionally high
brightness may need different lighting treatments (e.g.,
lower light intensity limits, particular shading, different
dimming, etc.).

Endiistriyel faaliyetler ve el sanatlar1 alanlarinda
ekranlar bazen ilave 6n camlarla korunur. Bu koruma
camlarindaki istenmeyen yansimalar uygun yontemlerle
(karsi-yansima islemi, koruma caminin egilmesi veya
kepenkler ile) azaltilmalidir.

Referanslar (References)

In industrial activities and craft areas, screens are
sometimes protected with additional front glasses.
Unwanted reflections in these protective glasses
should be reduced by suitable methods (anti-reflection
treatment, protective glass bending, or shutters).

[1]1 EN 12464-1 Light and lighting - Lighting of work places - Part 1: Indoor work places
[2] EN ISO 9241-307 Ergonomics of human-system interaction Analysis and compliance test methods for electronic visual
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Dekompresyon Hastaligi Nedir?
What is Decompression Sickness?

Dr. Yeter KAPLAN
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Denizin  derinliklerine inildikge
hissedilen  basing  artmaktadir.
Yiiksek basincin etkisinde caligan
riskli meslek gruplarindan bazilari;
denizaltt  personeli, dalgiclar,
gemi kurtaricilari, siinger avcilari,
dekompresyon odasi ¢aligsanlari,
deniz altinda beton, kaynak, insaat
vb. islerde ¢alisanlardir. Viicut
dokularinda gaz baloncuklarinin
bulunmasi sonucu olusur. Basing
altinda gazlarin sivilar igindeki
¢Oziiniirligi artar. Basing altindaki
bir kiside, solunan havanin i¢indeki
azot kanda daha fazla miktarda
¢Oziiniir ve s1vi faza gecer. Basing
degisikligi hizli olursa, siv1 haldeki
azot hizla gaz haline geger. Dolasim
sisteminde azot gazindan olusan
emboliler meydana gelir [1].
Ozellikle viicutta azot birikimi
santral sinir sistemi, kemik iligi ve
yag dokusunda meydana gelir [2].
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Tip I dekompresyon hastahgi:
Cogunlukla, ekstremite kaslarinda
ve tendonlarinda, ozellikle
eklemlere yakin bolgelerde, baska
belirtiler olmaksizin agri meydana
gelir. Bu agri, hastalarin yaklagik
%90’ 1inda goriiliir ve maruziyetten
sonraki ilk saatlerde baslar. Tiinel
ve duba iscileri arasinda daha
yaygindir. Agrilar genellikle sikici,
net bir sekilde lokalize edilemez
ve hareketle siddetlenir. Dizler
ve omuzlar daha fazla etkilenme
egilimindedir. Enflamasyon
belirtileri goriilmez.
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As one descends into the ocean's
depths, the experienced pressure
increases. Some high-risk
occupational groups affected by
high pressure include submarine
personnel, divers, ship salvagers,
sponge  hunters, decompression
chamber workers, and those
engaged in underwater concrete,
welding, construction, etc. This
condition arises from the presence
of gas bubbles in body tissues.
The solubility of gases in liquids
increases under pressure. In a
person under pressure, the nitrogen
in the inhaled air dissolves in more
significant amounts in the blood
and transitions to a liquid phase.
If the pressure change is rapid,
the nitrogen in liquid form quickly
reverts to a gaseous state. This
forms nitrogen gas embolisms in
the circulatory system [1]. Nitrogen
accumulation in the body mainly
occurs in the central nervous
system, bone marrow, and adipose
tissue [2].

Type I Decompression Sickness:
Predominantly, pain occurs in
the muscles and tendons of the
extremities, particularly in areas
close to the joints, without other
symptoms. This pain is seen in
approximately 90% of patients
and begins within the first few
hours after exposure. It is more
common among tunnel and caisson
workers. The pains are usually dull,
cannot be precisely localized, and
intensify with movement. Knees and
shoulders tend to be more affected.
Signs of inflammation are not
observed.




Tip II dekompresyon hastahigi (Azot narkozu,
Vurgun): Bu, daha siddetli bir klinik durumu ifade
eder. Spinal kanal ve beyin hasari, i¢ kulak problemleri,
akciger etkileri ve dekompresyon soku meydana
gelebilir. Norolojik agidan, hem merkezi sinir sistemi
(MSS) hem de periferik sinir sistemi (PSS) zarar
gorebilir ve etkileri birden fazla odak noktasinda
olabilir. Parestezi, koordinasyon kaybi, gérme ve
isitme ile ilgili semptomlar, oryantasyon bozuklugu,
uyusukluk, biling karigikligi, nobetler, idrar ve diski
kontroliinde bozulmalar gibi sfinkter disfonksiyonlari
goriilebilir.
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Type II Decompression Sickness (Nitrogen Narcosis,
The Bends): This represents a more severe clinical
condition. Damage to the spinal canal and brain, inner
ear problems, pulmonary effects, and decompression
shock can occur. Neurologically, both the central
nervous system (CNS) and the peripheral nervous
system (PNS) may be affected, with impacts potentially
occurring at multiple focal points. Symptoms may
include paresthesia, loss of coordination, visual

and auditory symptoms, disorientation, numbness,
confusion, seizures, and sphincter dysfunctions leading
to urinary and fecal incontinence.

Okiilovestibiiler: Bas donmesi, kulak ¢inlamasi,
nistagmus, igitme kaybi goriilebilir.

Akciger: Hastalarin %6’sinda goriiliir. Bogulma hissi,
derin nefes alma gii¢liigli, bogucu Oksiiriik ataklari
vardir. Tedavi edilmezse asfiksiye neden olabilir.
Pulmoner 6dem ve sok goriilebilir [3].

Oculovestibular: Symptoms can include dizziness,
tinnitus, nystagmus, and hearing loss.

Pulmonary: Observed in about 6% of patients. There
is a sensation of choking, difficulty taking deep breaths,
and bouts of suffocating cough. If untreated, it can lead
to asphyxiation. Pulmonary edema and shock may also
be observed [3].

Tip III dekompresyon hastaligi: Kemiklerde aseptik
nekroz (osteonekrozis) ile karakterizedir. Cogunlukla
humerus basinda, daha seyrek olarak ise femurun alt
kisminda veya tibia baginda goriiliir. Osteonekrozisin
dekompresyondan sonraki 6 ile 60 ay icinde ortaya
ciktig1 gozlemlenir. Eklem etkilenmedik¢e genellikle
belirti gostermez. Radyolojik incelemelerde kemiklerde
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Type III Decompression Sickness: Characterized by
aseptic necrosis (osteonecrosis) in bones. It is most
commonly seen in the head of the humerus and less
frequently in the lower part of the femur or the head of
the tibia. The emergence of osteonecrosis is observed
within 6 to 60 months following decompression.
Typically, symptoms do not manifest unless a joint



skleroz veya opasite artis1 saptanabilir. Lezyonlar
genelde simetrik bir dagilim gosterir.

Dekompresyon  hastaligindan  kuskulanildiginda
derhal %100 oksijen tedavisi baslanmali ve hasta
gecikmeden dekompresyon tedavisine (hiperbarik
oksijen tedavisi) gonderilmelidir. Disbarik osteonekroz
tanist konuldugunda isten uzaklastirilmahidir. Eklem
protezine kadar giden olgular bildirilmistir.

Referanslar (References)

References
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is affected. Radiological examinations can detect
sclerosis or an increase in opacity in the bones. Lesions
generally show a symmetrical distribution.

When decompression sickness is suspected, immediate
treatment with 100% oxygen should be initiated,
and the patient should be promptly referred for
decompression therapy (hyperbaric oxygen therapy).
If disbaric osteonecrosis is diagnosed, removal from
work is necessary. Cases progressing to the need for
Jjoint prostheses have been reported.

[1] Brubakk A., Neuman T. , Bennett and Elliotts’ Physiology and Medicine of Diving 5th Edition. United States: Saun, 2003.

[2] Ladou J., Harrison R. , Current Occupational and Environmental Medicine 5th edition (s. 191- 193). New York: McGraw-

Hill Education LLC, 2014.

[3] T. C. Calisma ve Sosyal Giivenlik Bakanligi, Meslek Hastaliklar1 ve Isle Ilgili Hastaliklar Tan1 Rehberi. Erisim: 2024,
http://www.isgum.gov.tr/rsm/file/isgdoc/isgip/isgip_saglik tani_rehberi.pdf
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Is yerlerinde madde kullanimi
olduk¢a 6nemli bir sorundur ancak
maden isletmelerindeki ve agir
sanayideki ciddiyeti c¢ok daha
onem teskil etmektedir. Ornegin,
turizm isletmesinde risk almanin
sonuglar: maden isletmesine kiyasla
daha farklidir. Turizm isletmesinde
servis  calisganinin  aldigi  risk
misterinin sipari§ ettigi yemegin
yere diismesine ya da siparisin
karigmasina, 6n biiro c¢alisaninin
ise rezervasyonlari karigtirmasina
neden olabilirken maden ¢alisaninin
aldigi risk ¢ok ciddi kazalara
yaralanmalara ve 6liime yol agabilir.

B/~
e o
5 (R %

Maden  c¢alisanlari,  isledikleri
iklim kosullari, dzellikle yer altina
indiklerinde artan sicaklik gibi
sorunlarla  karsilasmaktadir.  Is
stresinin en yaygin davranigsal
sonucu madde kullanimidir. Alkol
veya uyusturucu madde kullanimi,
giivenli calismay1 engeller ve sadece
is¢inin  degil, tim calisanlarin
giivenligini tehlikeye atar.

DSM-5’te ise madde bagimliligina
yol acan maddeler bireylerde
yarattigr bilissel ve davraniglar
etkiler agisindan on  grupta
incelenmistir. ~ Sirasiyla  bunlar:
Alkol, kafein, esrar, halusinojenler
(farkli kategorilerdeki fensiklidin
ve diger halusinojenler), inhalanlar,

opiyatlar,  sedatif-hipnotik  ve
anksiyolitikler, stimulanlar
(amfetamin, kokain ve diger
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Substance use in the workplace is
a significant problem; However, its
seriousness in mining enterprises
and heavy industry is much
more critical. For example, the
consequences of taking risks in a
tourism business differ from mining.
While the risk taken by the service
employee in a tourism establishment
may cause the customer’s ordered
food to fall on the floor or the order
to be confused, and the front desk
employee to mix up the reservations,
the risk taken by the mine employee
may lead to severe accidents,
injuries and death.

Mine workers face problems
such as the climatic conditions in
which they work, especially the
increasing temperature when they
go underground. The most common
behavioural consequence of work
stress is substance use. Alcohol or
drug use hinders safe work and
endangers the safety of not only the
worker but all employees.

In  DSM-5, substances that
cause substance addiction are
examined in ten groups in terms
of the cognitive and behavioural
effects they create on individuals.
These are, respectively: alcohol,
caffeine, cannabis, hallucinogens
(phencyclidine and other
hallucinogens in different
categories), inhalants, opiates,

sedative-hypnotic and anxiolytics,




stimiilanlar), nikotin ve diger bilinmeyen maddeler
seklinde siralanmaktadir (1).

Yapilan arastirmalar en sik kullanilan bagimlilik
yapict maddelerin sigara ve alkol kullanim1 oldugunu
gostermektedir (2).

Bu maddelerin  kullanimi, diger maddelerin
kullanilmasin1 kolaylagtirabilir ve saglik tizerinde ciddi
etkiler birakabilir.

Saglik iizerine madde kullaniminin etkisi hemen
ortaya ¢ikip kendini gostermeyebilir. Madde kullanan
kisilerde duygu durum bozukluklar1 olusabilir, zamanla
beyin islevi etkilenebilir, ruhsal davranig sorunlar
olusabilir, refleksler yavaslayabilir, gorme bozukluklar
olusabilir ve madde kullanimi ani 6liimlere yol agabilir.
En temel sebebi ise kalbin ¢ok daha fazla ¢alismasina
neden olmasidir.

Literatiirde oOzellikle yer alti maden c¢alisanlarinin,
madde kullanim1 ve bagimhiligi arasindaki baglanti
incelendiginde olduk¢a fazla is giicline sahip maden
calisanlarinin is molalarinda ve isten sonra Onemli
Olciide arkadaslari ile birlikte alkol ve sigara tiikettikleri
goriilmektedir.

Maden caligsanlarinin, tiikettikleri bu zararli maddeler
onlarim hem yogun isgiicii sonucu gektikleri fiziksel
agrilarmin yan sira ayni zamanda uykuya gegislerini
de kolaylastirabilmektedir.

Is yeri kiiltiiriiniin madde kullanimini normallestirmesi
dolayistyla maddenin bulunabilirligi ve
ulagilabilirligi bagimliligin kolaylastirilmasinda ve
yayginlastirtlmasinda 6ncii rol oynamaktadir.

Is yerinde muayene ile madde bagimliligmi tespit
edilebilir miyiz?

Erken asamada tespit etmek pek miimkiin degildir
ancak saglik tizerinden tespiti yapilmadan, ilk tespiti
vardiya amirleri gézlem yoluyla saglayabilmektedir.
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stimulants ~ (amphetamine,  cocaine and  other
stimulants), nicotine and other unknown substances
(1).

Research shows that the most frequently used addictive
substances are cigarettes and alcohol use (2).

The use of these substances may facilitate the use of
other substances and have severe effects on health.

The effects of substance use on health may not appear
immediately. People who use substances may experience
mood disorders, brain function may be affected over
time, psychological and behavioural problems may
occur, reflexes may slow down, visual disturbances may
occur, and substance use may lead to sudden death. The
main reason is that it causes the heart to work much
harder.

When the connection between substance use and
addiction, especially among underground mine
workers, is examined in the literature, it is seen that
mine workers, who have a large workforce, consume
alcohol and cigarettes together with their friends
during work breaks and after work.

These harmful substances consumed by mine workers
can not only relieve the physical pain they experience
as a result of intense labour but also make it easier for
them to fall asleep.

Since the workplace culture normalizes substance use,
the availability and accessibility of the substance play a
leading role in facilitating and disseminating addiction.

Can we detect substance addiction through examination
at work?

1t is impossible to detect it early;, However, before the
diagnosis is made through health, shift supervisors can
make the first determination through observation.
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Calisanin tuvalet ihtiyacinin siklagmasi, avans isteme
talepleri ve ise devamsizlik gibi davranislar madde
kullantmin1 gosterebilir.

Kisinin maddeye gereksinimi yaklastiSinda ya
da kullandiginda gozlerde sulanma, kizarma, goz
bebeklerinde oldugundan fazla biiytime gézlemlenebilir
ve bunu belli etmemek icin goz damlas1 kullantyor
olabilir.

Tim bunlar gozlemlenmesine ragmen is yeri hekimi
belirli donemlerde ¢alisanlarin ancak iznini alarak idrar
testlerini uygulayabilmekte ve genel tarama testlerini
kullanip kontrol edilebilmektedir.

Calisanin alkollli veya uyusturucu madde almis olarak
is yerine geldigi isverence tespit edilmisse ya da bu
yonde bir siiphe olugmussa bu durumunda alkol ve
uyusturucu testi yaptirilabilir.

6698 sayili Kisisel Verilerin Korunmasi1 Kanunu’nun
6. maddesine gore, kisinin agik rizasi olmadan &zel
nitelikli kigisel verileri islenemez. Alkol ve uyusturucu
testi yapilmasi neticesinde c¢alisan kisinin saglik
verilerine ulasilabileceginden, ©zel nitelikli kisisel
veriler sinifinda yer alan bu veriler sebebiyle calisan
kisiden agik riza alinmasi bir zorunluluktur.

Is yerlerinde madde kullanimini azaltmak icin diizenli
madde tarama testleri, psikolojik destek, sosyal
destek, is saghig ve giivenligi 6nlemleri, psikoegitim
programlari ve kriz yonetimi danigsmanligi gibi 6nlemler
almak 6nemlidir.
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Behaviours such as increased frequency of the
employees’need to go to the toilet, requests for advance
payments, and absenteeism may indicate substance use.

When a person approaches the need for a substance or
uses it, watery eyes, redness, and larger pupils may be
observed, and they may use eye drops to avoid showing
this.

Although all these are observed, the workplace
physician can only perform urine tests with the
employees’ permission at specific periods and can be
checked using general screening tests.

If it is determined by the employer that the employee
came to the workplace under the influence of alcohol
or drugs, or if there is a suspicion in this regard, an
alcohol and drug test may be performed.

According to Article 6 of the Personal Data Protection
Law No. 6698, sensitive personal data cannot be
processed without the person’s explicit consent. Since
the employee’s health data can be accessed as a result
of alcohol and drug testing, it is mandatory to obtain
explicit consent from the employee due to this data
being classified as particular personal data.

To reduce substance use in workplaces, it is essential to
take measures such as regular substance screening tests,
psychological support, social support, occupational
health and safety measures, psychoeducation programs
and crisis management consultancy.




Ayrica, calisanlara psikososyal riskler hakkinda
egitim vermek ve sirket kiiltiirii ve politikasin1 ¢ok
net olusturmak da bu riskleri en aza indirebilir.
Ancak burada 6nemli olan siirdiirtilebilir uygulamalar
yapmaktir.

Elbette asil amacin ve verilen egitimlerin amacinin
madde bagimliligim tespit etmek degil 6ziinde bagimh
olan kisiyi topluma yeniden kazandirmak oldugunu
empoze edilmelidir.

Referanslar (References)
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Educating employees about psychosocial risks and
establishing an evident company culture and policy can
also minimize these risks. However, the important thing
here is to implement sustainable practices.

Of course, it should be emphasized that the primary
purpose and purpose of the training provided is not to
detect substance addiction but to reintegrate the person
who is essentially addicted to society.

(1)American Psychiatric Association. Diagnostic and Statistical Manual of Mental Disorders 5 (DSM-V).
Washington DC, 2013: American Psychiatric Association.
(2)Freeman CB. Internet gaming addiction. ] Am Assoc Nurse Pract 2008; 1: 43-47
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Yiiksek diizeydeki ise devamsizlik
is yerindeki herkesi etkileyebilir.
Isverenler, calisanlar ve temsilcileri
devamsizligin  izlenmesinde ve
kontroliinde birlikte ¢aligmalidir.
Bu ayni zamanda is doyumunun

siirdiiriilmesine, is ylkiiniin
idaresine ve verimliligin
artirlmasina katki saglayacaktir.

Kiiresel anlamda da 6nemli bir sorun
olan hem insanlarin hayatlarina
hem de iilkenin ekonomisine ciddi
zararlart olan ise devamsizligi
engellemek igin biitiinciil yaklagimi
olan bir politika belirlenmesi
gerekmektedir.

Bu politika ¢ok ¢esitli stratejileri
de icermelidir. Bu stratejiler soyle
siralanabilir (1):

*  Yoneticileri/igverenleri orgiitsel
bagliligi artirmak agisindan
motive etmek,

e Ergonomi ilkelerini uygulamak,

+ lIse giris muayenelerini uygun

yapmak,
e Hastaliklarin erken donemde
saptanmasi  ig¢in  periyodik

muayeneleri organize etmek,
+ Is yerinde kisisel koruyucu

donanimin kullanilmasint
savunmak,

o Saghk egitimi ve saglk
danismanligt hizmetleri
vermek,

e Calisanlar1 asir1 is yiikiinden
korumak,

e Saglikli bir caligma ortami ve iyi
insan iligkilerinin siirdiiriilmesi
i¢in onlemler almak,

e Calisanlar1  bos  zamanlar
stiresince rekreasyonel
etkinliklere katilmasi i¢in tegvik
ederek is stresini azaltmak,

+ Is vyerinde calisanlart kotii
davraniglardan korumak igin
stratejiler gelistirmek,

e Saglik c¢alisanlar1 ve sosyal
calismacilari, diger ¢alisanlara
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High levels of absenteeism can
affect everyone in the workplace.
Employers, employees, and their
representatives must collaborate
in  monitoring and managing
absenteeism. This cooperation will
also contribute to maintaining job
satisfaction, managing workload,

and increasing  productivity.
Addressing absenteeism, a
significant  issue globally that

severely impacts both individuals’
lives and the country’s economy,
requires the formulation of a holistic

policy.

This policy should encompass a
wide array of strategies, including:

*  Motivating managers/
employers to enhance
organizational commitment,

* Implementing ergonomic
principles,

*  Conducting appropriate
pre-employment medical

examinations,

o Organizing periodic medical
examinations for early detection
of illnesses,

*  Advocating for the use of
personal protective equipment
in the workplace,

*  Providing health education and
counselling services,

*  Protecting employees
excessive workload,

»  Taking measures to maintain a
healthy work environment and
good interpersonal relations,

*  FEncouraging employees to
participate in  recreational
activities during their leisure
time to reduce work stress,

*  Developing  strategies to
protect employees from harmful
behaviours at work,

* [Incentivizing healthcare
workers and social workers to
offer social support and aid

from



hem sosyal destek vermek hem de onlarin hizlh

iyilesmesine yardimci olmak adina tesvik etmek,

+ lIse devamsizligin demografik ve is yerine bagl
ozelliklerinin anlagilabilmesi ve sonucunda daha
uygun ve maliyet-etkin stratejilerin planlanabilmesi
icin  prospektif ve retrospektif ¢aligmalar
yapilmasini tesvik etmek.

Hastalik ya da yaralanma sonrasi ise doniise etki
eden etkenleri inceleyen bir sistematik derlemede
ise doniisii olumlu yonde etkileyen etkenler: Yiiksek
sosyoekonomik diizey ve 6grenim diizeyi, 6z yeterliligin
yiiksek olmasi, ise doniis ve iyilesme agisindan iyimser
beklentilerin olmasi, hastalik/yaralanmanin siddetinin
diisiik olmasi, ise donilis koordinasyonu ve is yeri ve
paydaslar1 igceren cok disiplinli miidahaleler olarak
belirlenmistir. Ise déniisii olumsuz yonde etkileyen
etkenler: Ileri yas, kadm cinsiyet, yeti yitiminin ya da
agrinin yiiksek olmasi, depresyon, fiziksel is talebinin
fazla olmasi, 6nceki hastaliga bagli devamsizlik, igsizlik
ve etkinlik kisitlamalar1 olarak saptanmistir. Bunlarin
bir kismu degistirilebilir etkenlerdir. Isverenler, saglk
hizmeti verenler ve paydaslar tarafindan bu etkenler
g6z oniinde bulundurulmalidir (2).

Bunlarin disinda kisa ve/veya uzun siireli ise
devamsizliklarin yonetiminde kullanilan diger bazi
yontemler asagidaki sekilde siralanabilir (3, 4, 5):

* Kabul edilemez ise devamsizliklar hakkinda
disiplin yonergeleri,

* Bolim yoneticilerinin ise devamsizligm yonetimi
hakkinda birincil olarak sorumluluk almasi,

* Bolim yoneticilerinin yapilan ise devamsizlik
hakkinda bilgilendirilmesi,

* Esnek ¢aligma,

*  Yoneticilereise devamsizlikla nasil basa ¢ikacaklari
konusunda egitim verilmesi,

*  Calisan destek programlari,

* Hastaliga bagli devamsizlikta Odenen {icretin
kisitlanmasi,

* Risk degerlendirmesi ve ise doniiste destek
saglanmasi,

« s yerinde saglhigm gelistirilmesi programlari,
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in the rapid recovery of other employees,

»  Encouraging prospective and  retrospective
studies to understand absenteeism's demographic
and workplace-specific characteristics, thereby
planning more appropriate and cost-effective
strategies.

A systematic review examining factors affecting return
to work after illness or injury identified positive
influencers of return to work as high socioeconomic
and educational levels, high self-efficacy, optimistic
expectations regarding return to work and recovery, low
severity of illness/injury, return to work coordination,
and multidisciplinary interventions involving the
workplace and stakeholders. Factors negatively
affecting return to work include advanced age, female
gender, high levels of disability or pain, depression,
high physical job demands, previous illness-related
absenteeism, unemployment, and activity limitations.
Some of these factors are modifiable. Employers,
healthcare providers, and stakeholders should consider
these factors.

In addition to these, other methods used in managing

short-term and long-term absenteeism include:

e Disciplinary  guidelines  for
absenteeism,

*  Primary responsibility of department managers for
managing absenteeism,

»  Informing department managers about absenteeism
incidents,

o Flexible working arrangements,

*  Training managers on how to deal with absenteeism,

»  Employee support programs,

e Limiting paid leave for
absenteeism,

*  Risk assessment and support for return to work,

*  Workplace health improvement programs,

o Stress counselling,

*  Organizational focus on health and well-being,

*  Rehabilitation programs,

unacceptable

sickness-related



»  Stres danigmanlig1,

 Saghk ve iyilik haline orgiitsel
odaklanilmasi,

* Rehabilitasyon programlari,

s yerinde yiikselme agisindan ise devamsizhigin

dikkate alinmasi,
Ozel saglik sigortas1 uygulanmast,
*  Devamlilik kiiltiiriiniin yerlesmesi,
»  Tesvik uygulamalari,
+ Is genisletme.

Referanslar (References)
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Considering absenteeism in  promotion
opportunities within the workplace,

Implementing private health insurance,
Establishing a culture of attendance,

Incentive programs,

Job enlargement.

1-Shrivastava, S.R., ve digerleri. (2015). A comprehensive approach to reduce sickness absenteeism. Journal of Injury &

Violence Research, 7(1), 43.

2-Cancelliere, C., ve digerleri. (2016). Factors affecting return to work after injury or illness: best evidence synthesis of

systematic reviews. Chiropractic & Manual Therapies, 24(1), 32.

3-Avel, M. (2019). Calisanlarin Esnek Calisma Diizenlemelerine iliskin Tutumlarinin ise Devamsizlik Algilarina Etkisi.

Yiiksek Lisans Tezi, Gazi Universitesi, Ankara.

4-Chartered Institute of Personnel and Development (CIPD). (2016). Absence Management Annual Survey Report 2016.

United Kingdom: CIPD.

5-Chartered Institute of Personnel and Development (CIPD). (2019). Health and Well-being at Work. United Kingdom:

CIPD.
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Giivenlik iklimi Nedir?
What is the Safety Climate?

Is giivenligi iklimi, 6rgiit ikliminin bir alt baslig1 olarak
kabul edildiginden dncelikle orgiit iklimine deginmekte
yarar vardir.

Iklim terimi Ingilizce ‘Climate’, Fransizca ‘Climat’
olarak kullanilir. Tiirk¢e’de ise Arapga ‘iklim’ teriminin
karsiligi ile kullanilmig olup ‘Yeryliziiniin herhangi
bir yerinde hava olaylarma bagl olarak gergeklesen
etkilerin uzun yillarin ortalamasina dayanan durumu’
olarak ifade edilmektedir (TDK Sézliik t.y.). ifadeye
baktigimizda orgiit iklimini, orgiitiin havasi, orgiitiin
hava durumu ile iligkilendirebiliriz. Bu anlamda o6rgiit
iklimi Orgiit igerisindeki bireylerin Orgiit i¢i ¢evreyi,
havayr nasil tasvir ettiklerini kapsamaktadir (Oge,
1996).

Orgiit iklimi kavrami, 1930 yillarinda isletme
yonetiminde insan iligkileri sorununu ele alma ile
giincellik kazanmus, bilhassa 1960-1970’1i yillarda
oldukca ilgi ¢ekmistir (Sisman, 2014; Dursun,
2012). Orgiit kiiltiiri kavrammin bilinen duruma
gelmesiyle Dbirlikte orglit iklimi  kavramimin ele
alindigi sdylenmis (Dursun, 2012; Sisman, 2014) olsa
da orgiit iklimi kavramui tarihi siire¢ igerisinde Orgiit
kiiltiiri kavramindan hemen hemen 25 yil dncesinde
Kurt Lewin’in 1940 ile 1950 yillar1 arasinda ¢alismig
oldugu alan teorisine dayanmaktadir (Ashkanasy &
Jackson, 2009). Alan teorisi belirli bir orgiitsel ¢ergeve
dahilindeki belirli birey ya da grup olgularini anlamak
acisindan en gerekli orgiitsel 6zelliklerle smirli olup
Kurt Lewin ve meslektaglart Orglitsel tutumlari,
duygulart ve sosyal siiregleri tanimlamak i¢in ‘iklim’
kavramini uygun goérmiislerdir (Ashkanasy & Jackson,
2009).
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Since occupational safety climate is considered as a
subheading of organizational climate, it is useful to first
mention organizational climate.

The term climate is used as ‘Climate’ in English
and ‘Climat’ in French. In Turkish, it is used as the
equivalent of the Arabic term ‘iklim’ and is defined as
‘the state of the effects of weather events in any part
of the earth based on the average of long years’ (TDK
Sozliik ty.). When we look at the expression, we can
associate the organizational climate with the weather of
the organization. In this sense, organizational climate
covers how individuals in the organization describe the
organizational environment and weather (Oge, 1996).

The concept of organizational climate came to the fore
in the 1930s when the problem of human relations in
business management was addressed, and it attracted
considerable attention especially in the 1960s and
1970s (Sisman, 2014, Dursun, 2012). Although it has
been said that the concept of organizational climate
was addressed when the concept of organizational
culture became known (Dursun, 2012, Sisman, 2014),
the concept of organizational climate is based on
the field theory that Kurt Lewin worked on between
1940 and 1950, almost 25 years before the concept
of organizational culture in the historical process
(Ashkanasy & Jackson, 2009). While field theory is
limited to the organizational characteristics most
necessary for understanding specific individual or group
phenomena within a given organizational framework,
Kurt Lewin and his colleagues saw the concept of
‘climate’ as appropriate to describe organizational
attitudes, emotions and social processes (Ashkanasy &
Jackson, 2009).
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Is giivenligi iklimini 6lgmeye dair ilk calisma
Zohar (1980) tarafindan Israil’de bulunan 20 sanayi
isletmesinde, is giivenligine 6zgii 40 maddeden olusan
orgiit iklim oOlgeginin gelistirilmesiyle is glivenligi
ikliminin etkisini incelenmesiyle yapilmistir. Bu
calisma, is giivenligi iklimi ¢aligmalarinin mensesi
olmustur ve o is yerinde calisanlarin is gilivenligi
algilarinin isle ilgili davramslar1 dstiinde etkisini
kavramada faydali bir ara¢ olarak hizmet etmistir
(Alnoaimi, 2015).

Is giivenligi iklimi, verimlilik ile is giivenliginin &nemi
veya Onceliginin uzlagmayla ilgili veya paylasilmig
sosyal bilisi olarak ifade edilir. Is giivenligi iklimi
algilari, calisanlara yonetimin is giivenligine ne kadar
onem verdigine ve iiretim yerine is giivenligine ne
kadar yatirim yaptigi konusunda bilgi veren kisisel
deneyimleri paylagarak ortaya ¢ikar ve onlart uyumlu
davranig-sonug¢ beklentileri gelistirmeye ve buna gore
hareket etmeye yonlendirir. Olumlu bir is giivenligi
iklimi, tehlikeli ortamda is goren calisanlar arasinda
glivenli davranig sikligini artiracaktir ve bunun tersi
de gecerli olacaktir. (Hofmann, Burke & Zohar, 2017;
Zohar 2003)

Tanimlar genellikle tekbir satirda oldukca kolay
verilse de varsayimsal bir yapinin tanimi, arastirmanin
yapilmasina zemin hazirlar ve hipotezlerin, aragtirma
paradigmalarinin ve bulgularin yorumlarmin temelidir
(Guldenmund, 2000). Is giivenligi ikliminin bircok
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The first study to measure safety climate was conducted
by Zohar (1980) who examined the impact of safety
climate in 20 industrial enterprises in Israel by
developing a 40-item organizational climate scale
specific to safety. This study was the origin of the
study of safety climate and served as a useful tool in
understanding the impact of employees’ perceptions of
safety on their work-related behaviors in that workplace
(Alnoaimi, 2015).

Safety climate is expressed as a consensus-related or
shared social cognition of the importance or priority
of productivity and safety. Perceptions of safety
climate emerge through shared personal experiences
that inform employees about how much management
cares about safety and invests in safety rather than
production, and lead them to develop and act on
congruent behavior-outcome expectations. A positive
safety climate will increase the frequency of safe
behavior among employees who work in a hazardous
environment and vice versa (Hofmann, Burke & Zohar,
2017; Zohar 2003).

Although definitions are often given quite easily in a
single line, the definition of a hypothetical construct
sets the stage for the research and is the basis for
hypotheses, research paradigms and interpretations
of findings (Guldenmund, 2000). Many definitions of
occupational safety climate are summarized below.
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Referans Is giivenligi iklimi tanim Definition of Safety climate

Zohar (1980) Calisanlarin =~ calisma  ortamlar1 [ A summary of holistic/material perceptions
hakkinda  paylastiklar1  biitlinsel/ | shared by employees about their work
maddi algilarinin bir 6zeti. environment

Glennon (1982) [ Calisanlarin, orgiitlerindeki tehlikeyi | Employees' perceptions of the many
azaltmak veya ortadan kaldirmak | characteristics of their organizations that
icin davraniglart lizerinde dogrudan [ have a direct impact on their behavior to
etkisi olan bircok 6zelligi hakkindaki | reduce or eliminate danger
algilar.

Brown and | Bir birey ve / veya grup tarafindan [ A set of perceptions or beliefs held by an

Holmes (1986) belirli bir varlik hakkinda tutulan bir | individual and/or group about a particular

dizi alg1 veya inang.

entity

Dedobbeleer and

Insanlarin calisma ortamlari hakkinda

Holistic/material perceptions that people

Béland (1991) sahip  olduklart  biitiinsel/maddi | have about their work environment
algilar.

Cooper and | Is giivenligi iklimi, calisanlarin is | Occupational safety climate is related to

Philips (1994) yerlerinde is giivenligi ile ilgili sahip [ the common perceptions and beliefs that
olduklar1 ortak algi ve inanglarla | employees have about occupational safety in
ilgilidir. their workplaces.

Niskanen (1994) |Is giivenligi iklimi, belirli ¢alisma | Occupational safety climate refers to a set
orgiitleri  hakkinda  algilanabilen | of characteristics that can be perceived
ve bu Orgiitlerin ¢alisanlarina ve | about particular work organizations and can
yoneticilerine dayattig1 politika ve [ be mediated by the policies and practices
uygulamalarla sevk edilebilen bir dizi | that these organizations impose on their
ozelligi ifade eder. employees and managers.

Coyle, Sleeman, |Is sagligi ve giivenligi konularna | Objective measurement of attitudes and

& Adams (1995) [yonelik tutum ve algilarin objektif | perceptions towards occupational health and
olgiimii. safety issues

Cabrera, Isla, | Orgiitsel iiyelerin ¢alisma ortamlarina | Organizational members' common/shared

Vilela (1997) iliskin ve daha dogrusu kurumsal | perceptions about their work environment
giivenlik politikalar1 hakkinda ortak/ | and more precisely about organizational
paylasilan algilari. security policies

Williamson  ve [Is giivenligi iklimi, calisanlarin | Safety climate is a summary concept that

ark. (1997) is glivenligiyle ilgili inanglarinda | describes the safety ethic in an organization

yansitilan, bir 6rgilit veya is yerinde
giivenlik etigini tanimlayan &zet bir
kavramdir.

or workplace, as reflected in employees'
beliefs about safety

Flin ve ark. (2000)

Is giivenligi iklimi, ¢alisanlarm sahip
oldugu risk ve ig giivenligi algilarini
ve inanclarini agiklamak ig¢in gergek
bir is giivenligi durumunun "anlik
gorintiisiidiir".

Safety climate is a "snapshot" of a real safety
situation to explain employees' perceptions
and beliefs about risk and safety.

International
Atomic  Energy
Agency (2002)

Iklim, iiyelerin ¢evresini algilama,
deneyimleme ve tepki verme
biciminde yansiyan, bir kurulusun
belirli bir noktadaki karakteristik
atmosferidir.

Climate is the characteristic atmosphere of an
organization at a given point in time, reflected
in the way members perceive, experience and
react to their environment

Guldenmund, 2000; International Atomic Energy Agency, 2002; Nadhim, 2019.
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Bu yazi, yazarin kendisi tarafindan hazirlanan ‘Calisanlarin Goriisleri Temelinde Is Giivenligi Liderligi, Iklimi ve Davranist
Arasindaki Iliskinin Arastirilmasi: Tekstil imalat Sektoriinde Uygulama’ isimli doktora tezinden alinmistir.
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Asagidaki sozciikleri tabloda bularak isaretleyiniz.

DENETIM

AZE,

KULTUR

OLAY

STRATEJI

CALISAN
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Please find and mark the following words in the
table

AUDIT
ACCIDENT
CULTURE
INCIDENT
STRESS
STRATEGY
WORKER
WORKPLACE
PROPANE
FIRE
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YATAYDA

6.Kapali bir makineye, odaya veya tiim bir binaya ayn1
anda hava saglama ve havayi tiiketme islemi.
7.Kontroller, miilakatlar ve belge incelemeleri yoluyla
kanitlarin  sistematik ve belgelenmis bir siirecle
elde edilmesi ve ilgili kriterlerin ne oOlgiide yerine
getirildigini objektif olarak degerlendirmek igin bu
kanitlar1 degerlendirme islemi.

DIKEYDE

1.Tehlikeleri veya tehlikeli maruz kalmalar1 ortadan
kaldirmak veya azaltmak i¢in tasarlanmis 6nlemler.
2.Bir igverene veya bagka bir kisiye fiziksel ve/veya
zihinsel emek ve/veya uzmanlik saglayan kisi.
3.Fiziksel veya zihinsel olarak hasta iken ise gitme,
sonucunda azalmis verimlilik ve diisiik saglik durumu
ile sonuglanr.

4.Heniiz dogmamis cocuga zarar vererek dogum
kusurlarina neden olan etken.

5.Bir gorevi, isi veya aktiviteyi dogru sekilde nasil
yapilacaginin adim adim agiklamas.
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ACROSS

2. Attending the job while being sick, physically or
mentally, resulting in reduced productivity and reduced
wellness.

3.An agent that causes birth defects by harming the
unborn child.

5.The supplying and exhausting of air at the same time
to an enclosed machine, room, or an entire building.
6.4 person who provides physical and/or mental labour
and/or expertise to an employer or other person.

DOWN

1.4 systematic and documented process for obtaining
evidence from inspections, interviews and document
review, and evaluating it objectively to determine the
extent to which relevant criteria are fulfilled.

2.4 step-by-step description of how to do a task, job, or
activity properly.

4.Measures designed to eliminate or reduce hazards or
hazardous exposures.



POSH Magazine

BULMACA AGACI | PUZZLE TREE

Hakan ERDOGAN

ANSWERS

o c =

.”
bl
w
=

- |=

G E N

o A

‘T E R AT

=

N T|1 LA T|1|

<

S —
W O|R K E

[mzCOmn

:r :0 |@ |~ :z o In"|

1
K .
o ¢ |
N A A
T 1l |8 L
e Rl |s L
R o E P 5
6H A/V| AL A N|D|I R|M|A
T T o |n
o i s
J z E |
‘plEN|E/ T I M ‘D
o~ n
R

63 2024 Mart-Nisan | March-April



